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Measurement Index for The Degree of Internationalization of SME Located

in The Region of Japan.

Abstract

This paper explores the setting of index for the degree of internationalization (DOI) of
SME located in the Japanese regional area. The assumed target for DOI measurement will be
mainly the type of outsourcing SME companies that produce industrial goods. The existing
literature of DOI related to SME internationalization are either descriptive or causative. This
paper reviews such literature overall and makes adjustments to fit the reality of the Japanese
context. Also the paper tries to figure out the optimized DOI index that could be used in the

questionnaires for the future study.
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HAD T&DDL D | 2L ZTERSOPFRIE, O &DIiE, HIIC I % B3EMW T
MPE SR DN REDIFEICH Do T 5 LIHUIMREL P Z o To, KTFEE
ThIHKRMEHEE. ESOTa— N UBFORIKICEREN. B S A FENS 2o ER U,
MR ZE & OATGEMF L RIEREINTE e, 5 LIKIHO . TnHHUN
PRI EEELEE, EEEERLIS T, AR #ET 208N %, £z, b
T2 AL DI HBM b2 D 2 08D %, DX I ICH/MEFED AL & EHEMEIC
KBMTHENETEITRELZS>TNS s TTIKWIEBME L, FEXEZAR(EICDIRH
kRO OBORE W
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% &9 LG IEMINERRE TII R, 1 UTHHEBEERE L OB IBGEMEL, i
N DZF Lt ZEDT e, TNHLER S,

S2FTE%L. BHFICDOID TEDDL b ] BHADFEE - BFZ LA KT TE T,
A (2007) WES@ED., TEDIL O &, 20 B LEOHAORFHANE > T&
e M58 0veDThHo, 21 HdWEOBETE, HRERKIED [ED3
51 DHAOBAHLICHE?] $§5DTHB, THLk &0 D] &, bHEBE
D5 B 99.7% %2 8 B H/MRZEZ RS 5 I/ NGESEIC K> THDbN TV 5,

—Ji. BEDTO— LSS H, HADE DD D 2L A TERH/INMER, &
BT TR IR 72 ENTBO, Filc B THMEEDOERMEZ L 52 GHT
NGB 5, FE HAOHUNMEEERNE 2009 £ 421 Ji#E 5 2014 41213 382 )5
HAE 39 HHEL AT B8 BIFED T a— U HES BRI L E 2 E LT
B, AL DOH/NEEBUFE D T2 DICFZ2F 2R VEIRICIEOD S, HUMRE - /MR
B 3EH OLEPEE IR ROV BB SRS 2 G THEBIRNEITEN TV EDTH S 2

FRCH T BIAE DHEED NI N B HES, EEMZIE L T2 OO HNMERETH 5,
I B HIEKIC 38U B ZEI T T PE LR R O /N FEETU S 2 17i & 8 5 T2 D D [HFR
tTH2, T UM TIIRBHEZ2PREHEZTENETIET Iy FAIE LG Nk
IRAE R 20 MG ] (3L, 1997)° Wb N B 0 ¥EMENEE LD, BlfE, CO
Miitild, ZOTMZEEK U T E T PR EOMWN BRI R 2 2. BRLDDH %,

ZTTT S LRt 20 SRS 2 RIS B\ TS 2 TR < UV REEI 3
DOEE FFEZES EFDOSTRDO—DE UTHEBEAEE L > TETHD, fIAE. =HE
(2012) DX I ICH/IMEEDEBALICOWT O Lici X e R I3 s Lh L, FBE
YHRTIE, T Lz B0 2 H/NMBEOEBMEN & DRREEA T DH, WiERLD
M. LWV S T EEEBIMCIES 2 7O DIREORE Z NAKN KA S NIEHE, EH
TIRZFHFE LR,

ZTTARICHBO T, HAOHIIC I51) 2 3K NI SEER ot i SE A LS
PEDEPEIFWMC L THRENZDNEND T & 2WFET 2 72D DRBIN L E &R E
ZRET BIHIC, & UTHCKOEITIHFZZTNCSIR UGN S, EIRLES (DOL
Degree of Internationalization : L1 N DOI & M&E) HIEEEORERRAL L LT S,

722Uy ARRICEBWT DOl ZJIEd %] &V HE. THEIHYREEICERL - 2
FEFE LA HEATZKRZED DOI A E DRREHEE > T2 Z2lliEdT % & 5 At Lidal



gkt MEZEDOEFE(LE S (DOI @ Degree of Internationalization) {HIEFEFEDHKE
— AT T T ¢ —)UEEREIC X A EEE RE DA —

155, HLETENRLEZDE,. REWTHOH/NMZETH O i >REHZE L
BRI Z AT 2 LRV DOMFRICH 5 X S5 B REL VWS T Licik b, o T,
FEATHIZEIC A B /MR ZED R 72 8 < B 6> DOILIEEHH IS DWW THET L7z | T,
HAR DI 350) 2 B NI PESE AT O U MBSE D RERIC ]G - T fll g g IE 217
IREND B, DD AT, DOLJIENAIHEL 52 KD, %hibd 5 HETOT ¢ —
JVEEE] &0 FEZTEH T 2MEEH 27 > r— MERICE L LA & ET %,

BB, ARCBT 3 THEERME) &, SAEERREmLOAZ ST, @ik T
DOYEfFTEE) (Pre-Export Activity) & [EEbE L TETEDET S (Olson, 1978; Cavusgil,
1980)%

Fio, ARICBF BHUNMEE LT, DI RETIRE SRR T L, [ o %A
X FELN O SFEFE M M F R BERE T 2 B¥ETH S, BARNICIZSRE
KRG « d L AT AW RN TR I - B LRI, SR, B - AR
DRSNS, ST . ESEIREA - REE RGN, A LHENESE MRELEETHD . T
FEIANEIN L2179 30, AR, - M2 2R, M LA T 52 R
A E OV —© X242t 9 210 RO RES T, F/MRREOBIERURIE /MR
JTOERICHEL S, BB, HEANYF v — B, —BHEEMT BtoC) EEGEME.
FERLERZE, FIEFIETEH,

2. DOl fIEIEE Z & < B &ITHZEDERE !

ik, REEOEPE( (Internationalization) 7% < % ifi#amdOH T DOLICDW T, &
& U THCROD SR DI BRI R DR S N T E e, Ko, ZOHRTRHVMEZED
[EFZ{t (Internationalization of SMEs) 7 <% DOI % i U= 3HkE 20,

HUNEZED DOLICBI L Tld, 1990 AFAREIRE, & LTRD 3 DDOYIY [T ifkaih R
SNTE, §7&bB, 1) DO DWZES5iE DOI DA KT DOl Otz 759
B 2 ST 7 (Dunning and Lundan, 2008; Sommer et al. 2009; Yuhua, 2015;
B, 2015). 2) DOI Oalubiy&E (EELOBRBERFEIEE T IV P EBEOERN ED X
INCEMEZDNEND T EICDWNT ORI U 7z5q - Rilap & Rilap, 2001; Johan-
son & Valhne, 1977; Cavugil, 1982; Jansson & Sandberg, 2008; Johanson & Vahlne, 2015;

]

Majocchi & Zucchella, 2003; Sullivan, 1994; Pangarkar, 2008; Ruzzier et al. 2007; Stewart,
1997; Gubik & Bartha, 2014; Balboni et.al. 2014). 3) DOI O &K ER AT (FE AL
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ICE> TREEZRZMBFEE LTORSPREB DI - F2ik « #ERF © Fisher & Reuber,
2008; Shearmur & Laperriére, 2015; Reuber & Fischer, 1997; Eriksson et al. 2006; Acedo
& Florin, 2006; Hsu & Cheng, 2013; Gubik & Bartha, 2014; Tan & Liesch, 2014) T &
%o TTTURNCBVTIE, £33 & LT I0 FRUUBEDH/NMEEEBMEIC I T % DOI
ZW B2k OIRD BH LUV, ZTOE TEZET S0, k. FORO SR
TRV LRV F v —REDNFHRE B> TNBE EHAENZEDNZNENVI HTH 5,
ARDEER T % DOLIEIRIE, &< T THHARDHIBIC T 2 H/hMBEEZ S & UTEE
9%, it> T, DOLICBET BWCKDFE 2 T DX ERAT 2ICIZMIENH 2 L EDE
572139, BIEMREL TS, LINCBWTIE, 29 LIBIELHEGRT %,

(1) H/hBED DOl &8 < B MG ER

HU/NMBEEDEBRE & Z OREICE LT Yuhua (2015) &, H/MEEOEEE(ET 04 X
. WIS ENENER(EE T IV % Uppsala £V (LR, ATF—YETIV), v b
T — 7 HERETIVIMEIES 5 —77 T BIZEDSHI 5 2l EBR bz HEFIC N TV 2
BGC (h—> - 71—\l » 8= —) ETIVEFET 5 L U, atieteam 2 BEHE L DD,
HUNBZED DOLHIE . AT — 2 AFOREE (BT — 2% 1 535 fuciftL e L
T3 % Z0O—J/. Yuhua (2015) (&, X7 8L~V CIEEEE 5723 (UNCTAD;
United Nations Conference on Trade and Development) < & % 2 [E 5D 3 O [E 5512
(Transnationality Index) *®. Dunning and Lundan (2008) DZ[HEEREDEFRL 7 FEHEA
HBHLLTINZMML, ThD DO Z EEEMENTICHESNTZEDTH SN,
HUNMBREDOBFICH DR TEIE L L THRAMRETH S LT3 % FlZE. fido
BRI NENLSOE] BT ENTWEH, FAfEEORD DI THERZED TS E
o TWAHUNMREER] & UK IERIFVNMREZED NN TOTEERIER] ZHtEofle LT
BFT0E Y, UL, FEDQT & DDOHUNMRERED DOI ZHIET B ICBE LT M ER3
DFHELE> TOBHMEER] ZHA S LWV DI, W TIE RV, X723
EMNEHT 5 [N CTO FREREEL LHED, T TEHFERERNZ EERD B D
fed, DEDLIWN FEHEEREZEHT 2 EDBETHNE. NE D OREEBLAHEA
TEY. DOIZHETZETEARVTHA 5, I7abb, ZEFERRED DOl ZRET %
R ETEE L TH/NMRSED DOTPEICIERT 5 2 LI N H 2 L 5D T2 2 X
EW EERL B (2015) &, JEE. HADOHUNMRSEDERLICBI LT, A, SRR,
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BERAZRIE CTRILME K > TV ED, H/MRZEIE KPR/ NE L LIt DTIR%RL, K
PETEAZ L ZZOXREHIZEITHEMAT 2DRMIETH O, H/MRZEIE D 1R
BZRT 5T EMRETHZ LR TS %

THIWICH/NPED DO ZJIET % 9 A T H—DIFEELZ & > THIET 2D TIE %L,
BRSSO EME S iR SN TV 5, Sommer et al. (2009) (&, 1) #&EM it ()
ETOMIEHBRE © EMER. myMUREEE) . 2) SRR Gt LeE) . 3) 17
HHEIE (XA T AL AR A)VOREE O ZIN0 BIF, E512id 4) Ykt
F2M0 & AN (8 4 DAL OB BINERED) . 5) Mg (s 72 R b
R 7=V EHER) . 6) EIR (BFRE-PRANAF V) FRHELTWDS '

DLk, A/NMRZED DOI 72 8 < 2 2 ssiam & 0. H/MBESEICH > 72 DOL flEf5
BZRET 5 OB, RUEIBNZIEEREZRET 5 EOREENHRLELONTE
el bR, £TAT, DOLIIE L WS HE, ZHE DOl O EKZiRd % &
W ERTHIE L TWEDh, H% & DOI OE{E%E &1 5 9 5 EK O 0 7 OFLE
ZMERT 2L VI EEKTHEL TS0, ZHONEZBNS, ARCBL T, &
{RIIC DOL ZJIE I 2RI ZE L. TNE0D, Kod, ZOEKERdT 5T &
T DOI ZJ{IiE T 2 ik 2 sl dbilE &9 %, F7z. DOl DEARNENMNE NS T
LMD, EEALOELTEEDD, DOl Z @5 T LICDEN B ERDZERIMR
§91C & > T DOl ZJE T % A BREZRMRIE & T %, BiRomED | JLirises KE
M TNUEZ DM THEET %, T T TURICBW T, HF/MEEED DOLICEET %
FURIRIEICRE T Zatkam & BIRLBZEIIEICE T Bakimic D& SR ATIIE R iERR L
<o,

(2) DOl DEERBTAIEICEET 25w 1 (XRT—JETIV) :

O AT—=IETIVEZ DM

Rialp & Rialp (2001) &, &7 & [PEOEEYE & G BEONIMCIT TRIKHC Ak
T 5 ER S L FHIRD/N 2 — BT 28 T 0 A28 U TR L FHIRTIGOMIC L
& UT-BIRZMERT 5 C L 2R 1EE Ok e L THIfR S NS ) & LT, K/ & 1S
DRI E T 528 LATHIOMEZHG T 5 L 2EHA L TWD, T L THIERDH
72L& LT, ZEEEPHOEEERMZ R FICIHTT % Hymer (1976), Backley (1990),
Dunning (1979) 1C & % EHAE M (FDIBEGR) 0. D3O W T 280 7% (= B R BH 72
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il % Uppsala model THIS N 217E)F#FIk & L TD Johanson & Valhne (1977), Ca-
vugil (1982) H=#MN9 % ", 735 Uppsala model &1, A7 = —F 2D YT K
(Uppsala University) THIZEMHED S NTER T, REEBEDERFERIC (Stage 1510)
HIBeZimCEmETIVTHD., BIHAT—IET )V (Stage model) & LTHHIS
NB, ARETELUT A7—YETIV] LRET,

FIH/NMRZFED DOI 28 < % i Aiem O & UT, REOE R 2 3iH L
TeRAT =Y BT IICOWTHERRE L THE 72\, Johanson & Vahlne (1977) &, AW = —
T UREOEBME 2 L. B, BRSO IR LU TR FMRSIERZHIEL, KE
L&D ET5h. ZOE, LHEEEE (Psychic Distance) O FHEGH/INE ZizgE D 5 Ik
$»T., L9 D, Liability of Foreignness (JHEPZHETH 2 BIROAREAN, HilF) ZriikL
TWVE, RAICTHICE S (Commitment) 9 2 HPRHEIFHZ LR L TS & LTc, i
NETIZAND I B XY MMIESEZE U TERENAHEICHE DT b, HIEDE
SRZEMETEAIEIESICHENIAI Y PAY IANEDENDZ LV YA T IVERDIRT
(K 1)o T95 U THRZEDEBIEHERN 2 EREREE AN OIS K 0 &5 OIS EANOHLKR
NEDIEMNBDHEET | ZONAEAE ANl —IRFe RS 2/t U i —
s T DR T > BEETOFOIANEEE > TV GEEELT0L) OTHS %

Market Commitment
Knowledge Decisions
Market ’ Current
Commitment Activities

(HFT) Johanson& Vahlne (1977)
K1. RF—IJETIVICBITZEEEREDAHZX

Rialp & Rialp (2001) &ifiea7 7 a—FOHTIE, AT7—YETIVHREEITH
%E L. FRCHEEHIIARFEIC & 2 /MR DT TE) 2 i < DIC T DiE = RICER 7
BOWEETVRFCARTHZ LTS % THIC, AT—YETIVOMEEENT 70—
FiE, FEEBREZ (ODITKERBSICH] > 7o SR RRIEO—ERE LTELR EFHBT S K
IREDELTTIFERL) o D ERRIZNT T, IRRICEFIET /32— LT
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ATVBEMNMNTHZ LT 25—/, AT—YETIVEEBEAT—Y RO % 3
NEVWEWVSBEELIERT S Yy AT —YETIVOI A& DUV TIE. Johanson &
Vahlne 5 HE, 2015 FOGRICHBNT, U IV TETIVIXITEIRIEATR, FIHNEGR TH
% LRI E N T E 22708 % '8, [AREIC Gripsrud et al. (2015) & A7 — YV ET IV IR,
BENE VS X0 el ETIVTH S LT3 9,

@ AT—=YVETIVOLEEEHUMEEED DOLHIIEIC & > TOAME :

MEMC AT —IETIVGELRNTH O . EFMLOERZIERT BIZBADNDH 2 0E L
N7xV, L L, ARRICBWTHREL XS &9 5% DOLHEFREONERS L LTHET S
HADOHIIC BT 2 H/IMEREZIR A DI L TIE, AT7—YETIVIEEHEEA %, D
M, WESD AT —YE7)Uid IMP (International Marketing and Purchasing) 7’13 =
7k P ORRTH B EN R EEM~< — T ¢ > % (Business to Business Marketing) &
& TNz (Jansson & Sandberg, 2008). & 2 WIE AT — T 7 )V AR EFRI 75 o 3
WM~—rr 74 V7 OMPERRZREZ TEIEEN, ARy NT—27 LDDIEh b DR
iV & O RN ZBIGROMEOEEMENHUONE K> TN ETH %,

9 7% B, Jansson & Sandberg (2008) & 5 &M x 5 BRIEHI 27— &7 )V (The
Five/Five stage model) L¥5L T, EFRNESEM~—7 7 1 >~ (Business to Business Mar-
keting) ICBIF 2 YT T4V — (HUNBRZE) LR OBRMNFEILT % 5 BRSO AT —
Ve, HUNMREDN I ZRIE L. TNZEFELT HICES X TO 5 BEEOAT—I 2
EbEd (M2) 2, ZO, 513 1970 FEEN 5 80 FRUCHIF Tirbh iz IMP
TuY 7 FORZREE A, *v MU=V RBHEROEREE L YT T A v — - BEHE
ROFLEEZE D B, ThEENEHICET 2 EBEAEROREER AT —Y
ETIVHERD T2 A G DR HEEET IV ZIRET 2D Th %, EARMICIE Jansson
& Sandberg (2008) (& Ford (2002) * ZfAN LDD, £ EEM~—7 7 1 > 7 OfilifE
LT, H/MBEENKBERE & DMIC T +—<)VRHE | B %R 7% BT & 8 % i B
MHIRS T, IEEBIRO G Z 7 A & 72 0 AU OEFN 75 BROTI TR DM D
U EHEE D ERT, BRIt Y 2 RN LT, WiEkTh, a3y
FAY D EIRHEND &S GLERROMEANLEET S 5 BFEOY A 7 IVIWMFEET 5 &
MLd % ZO—HT, AT—YETIVER, TO—KDYA V)b AT — IO K
TETHEBMEAT—VZHF5 ETHDLT 5, EilDEXUS—T 70 2Tl
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%3y b= BRI —&ZE—t v b & LT, 51X Cavusgil (1980) * ZZBHE L7k
ME, AT —YETIVINGEREZ 5 DHET %, 97%bb, H—EREOENEH, H
ERBE Ol DR, B = ERBE OB R G, SEPUELRS ORSRIIEE S, B HERRE O o
a3y b AV ROBEE D LINTIBADIRIFE NS 5D TH B, FEFEICK T, 7E5
Il (R NBZERD &85SIl (PREZERD DOBIMRIELDY A 2V AVER L, EE(ED X T—
UnitETs & U, BIRMIEOHE & EBRMLIEFEIRFCES D TH D . Z NI BR IR E
THDERERDT B %

Internationalization process
A

High

Number of é&
International
relationships

Low Share of resources and capabilities located abroad Hig?l
(HFf) Jansson& Sandberg (2008)
2. SEFEX SRFERAT—IETIV

Low

AFEORMEEIRICIES UzHi4. Jansson & Sandberg (2008) #2MEd % 5 ERft x 5 B
BT R 7 —V BTV B 2iEmd A HENE V. $74abb ARICIBWLT DOIIED
W e UTRE L TV HADOHIKIC 351 % i/ NMEEIF BRI 7x [REEY 75 4 v —
THO., FKRHBREERELHNCIRIICE S £ TON— F)UDBD TEL T & DVEE
ENBTDH, H/NMREDHINVER & OBIRIERILIC K B3y F T — T \DH A2 BFEIIC
EHZBMEIIER TS, e, BT 20, X7—YETIVOED T &~
TS RE B EILTIRE L VWS K5 B0bIE TR OEBMEEBET 2D TIEEL,
Cavusgil (1980) DT & ZTENEMMNSHHHII W F XY MIES X TO DMV
IEDEE SN TV S REHITE L 5. ARHHEREA LT 5 DOLIEEIRICBWL T,
C 9 L7z B to BROBRIEHE L W S HAB X THHICES X TO/NERAT v 7T OR
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HERE VI HRITHEETH S,

FREAT—YETIVE IMP 7Y 2 7 FORRDOHAGDOEDNEHTAT—VE
TIVOERNZ RIERTH I, AT—IETIVDOEFRDE TH % Johanson & Vahlne
51Xk % 2015 i~ (Johanson & Vahlne, 2015) (. IMP 02> =7 FORRE B E 2.
AT —=VETIVENAREZEIEL, HENEEI R A3y NI — 7 OMAFERZINK LTz
EDELTHBEL TV ?°, Hikansson ed. (1982) " % L DD, Johanson & Vahlne
(2015) &, U7 o4 Y —LBEOMOLH LN ERZBOTAHAEERY T a—F 0
C YR ARSI B B I HA L LTRSS N8 LT, U794V —LEED
oLy, ZUTRERMICOIZ2 B R ARG D THETH 2 L 2R L. HGk
DOEM, BHEOMEDRENITIE LD REZLRII Y PAY MCODENZEANEETHD
EFMEDOEINCIE, VT ITAV—RELPEEOMTII Yy P XY M 2H0IRT T & HNNE
THhcLd5, INZIEA. WHERPREERMUICE T B EEMGE Yy b T — 7 OEEN
KRS LT, AT7—YETNVZEIELI: (K3), 74bb, REFIFHITutXLEH
OWFE, Iy B XY FOMEZZYIDIC, WBHCEITZ 3y hT =7 \DS AZ2F8
L. HILLE VX AEAEFRA, EHT 22 e THMEEED TH WS DTH S %

FCHER U Ie AT —YETIVEFEEM—Tr 7« VT & OfA A DY LRI,
Johanson & Vahlne (2015) DEIEMA T — VT )V & AT 75 0 A2 BE 1% 0D i HE A%
FEVIEHADNMAEN TR RTBMICET S L EAL S, TOT T T4 Y —DxfE%
BIfRIE. HARDEMANY X — L KFHBH A — 7 — OB RinZ2m Cai&ia (1997)
DV [EIAMKKTIEG Btk P ICEEL2DTH D, id 0 DOIHHOHIEIC L > T
ST HNETHBHLEZBHDTH 5,

KnOWledge, Relationship
Opportunities * |Commitment
PP Decisions
Network Learning,
iti ‘ Creating,
Posttion Trust-Building

(HHFRr) Johanson& Vahlne (2015)
3. BERAT—IETIVICBITZREERCDO AN ZX



oM

® DOIMEFEEREIC BT 2 EBYLELRE & RO BIRAN DO RO LENE:

& T A THIE REERI A MBS D EBMEICBE S % DOL JIEFEIRE 2594 % LT, &
U< —T T 0 Y THEROBRR EHBAEDE T, B2V ENZEE Z B EHGRNSE
IKlT %L LTh, HEEAT—Y 0 ER EBEEBOBRICOVTERARL TH B
NHA9,

RO I NZ RO T, — RIS AT — VT IVAEE S 2 8 la b 5 4 FEils
DFVICE S TOEBEREEDOEE L EMLIE DOI O 772 EKkd %, UL, DOI
DOERIZEHT EREXEMO LA ZE7259 THA 5 H, Riahi-Belkaoui (1998) (& DOI
O EFIEAT L REMICREERE TN < b TiEEVnE L, IMPEE X0 ZEEEL
TEHHNEN] 05 T—XiE, BENEOLEELERZL, ENAXL—va vk
NAXL— g VORESHAEDEDERETNBICES E TOHRICIBNTOHEH
TE3Liml. ZEEEELTODOIEETETE, KT ETEMIERMITEENT
Ho., PREOZEHEEMGCNREERET-56T Limd % %, [FAFEIC Fisher & Reuber
(2008) & DOl &{R¥EHEART YW U D FZOMRICH S LWL 3%, DED., B
NEBERE LU, ARV —r 3 VOREBEZEDNIE DOLIZEE S8 &k, D
EBIL TR L E2 DI TIEENENS T LICE5,

% 7z, Majocchi & Zucchella (2003) &1 2V 7 HUNMBEOEBEMLZ S > 7))V & UTH
BAEDRREFRIC B e D TEDW TS 5T, /MR R 2985, Liabil-
ity of Foreignness Z 5iflR L CWFIX, EEKREZE U THREZH5 T EMTESHL LT
%o TOIEFHHOLE, DEL. mih SH/NMEENERREIC K > THELT 28
. WHD S Liability of Foreignness D522 K O EMED I L E5 T EMNEL, To5L
R AT 4 TR B, TSR OEREAE U CE O EBRNRGENIC X > THi S N
L35 %,

Majocchi & Zucchella (2003) 3 & Hic, T OHEENIE E Azt Tldal, H<
FTE GEINCEBI ZREDORG T L LTD) gD GEMINZE) mHicisunTo
HLENTHD ., EEMLICET % LT 20 THS *,

DLEoi@b | Fefrizez RaMR0 . fUMREOEXEICB W T, 2D DOL ZHliEd %
Ba. A7T—YE7I)VEDOL Zitikd % ECi3aitErb s &, LML, ROHLLE
JED DOl 2135 T LI BHEFEEOHHFHEZ L 25T DI TR, HLETEARAT—VE
TINCHEZIN TS XS BB TREMN IR SIEE O EN AN Z1T5 18D |

_10_



Hisgir NSO EBEAES (DO : Degree of Internationalization) ISR i
AT T ¢ — USRI & % R E A Ot —

ZOBRKRENEHEDL L VS FETIEREBIERT—V % Eh>Tn T &, §4%bE DOI
DWHER RPN E R L5 T LICLREL TBLRENDH B T L HVEH
T&T, EBE. HAOHUNMEREDOEEICT YU TRBEE. & (2012) ICH5ED . H
IMBEEIZR T LE AT —VET VORI XRT EDGED TOLREND B DI Tzl
ZNTNOHNREEIC & > THEYIREBILE HZo TR ERZTEETEDZDTHS Y,
¥, AKE DOl DWPEHHZHRET HICH 2D AT —VETIVOBESEELD ANS DY,
RIEWCBOW T CBEO [FAETIVICONTIE, WO OMEEEH D, ThzEBET S
DEND B,

@ RF—TETIVORENE

AEFO@BNT, AT —VETIVOFHEIC DOV THRNED, A THELALT S
DOI ARG &9 % DId. HADHIKH/NMZETH D 2D L2 2BICE S He
PERD AT —IETIVICDWNTIE, UNICHNSIED . 3 mEh O RTEEDNH O EiEZ
9%,

H—ld, AT—YETIVHIAE T S Establishment Chain Z N EKDORENETH S, it
Ko AT —VETIICENTRIESE E W —ARGe S 7258 U 7o B H— e il
FRA T GBI ER L >R IR L E VW o Te K D IS, HIEROEEE Iy P AV B
DELZEE T, AL —2 9 YOIED FTRREDIED DK O MR E DN EFEND
H¥> T < Establishment Chain Fi# E N T W7z P, LA LHARDHIKO HUNMEZEIC D
WTWAR, B LEBNA R — 3 VOBHHEDES LIRS, —E LNV TOE
1hEH 0 5% L GaE, 2012817, 2014) *°, —ERBETOEILZHARTEHT e W AT—
VETIVOBHERZHRL TR LB WA S, LIch> T, ARED DOIHIEREERIC#E D
ALRERT—IVETIVINEHEIZ, FMEENEB OIS DOV TV LTE, 4T
U IR7e il R LS O E R ERICE TR T e 2 e T 2408130, &S
IZ5 %,

2%, Establishment Chain HRICEHIH IR < 7x > T\ 5 L gt TdH % Johannson
& Vhalne 5 HEWRH T2 Y, ZOHRE LT, fIAE, EFE#ERINhD X1
oz R—2 27— U % (BGC; Born Global Company) DB EEIF 5N K S %,
BGC ki, T & UTAIZED 5 BUFLIN O LEII O EBE D 5 i i E R 2 17 5
IT FDONIMEMTIICB T Z2NF v —RETHD, THLEREFIAT—IETIVT
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HEEINTWD X D Il 75 Establishment Chain OFEEMEE A TN T EEL, W
DIRXERCNEREEZTZDTH S, Licho>T, T LItV F v —EDEE(E
Db Y J7i&. 1977 FER5 5D Johannson & Vhalne I & > CTIIAENTZoTz&0H T &I
5%, Filco pIOMENSIE, Y T e AL EICH SN S K 5 s vRGEt &
HIEOEBRACEDEDEMN S, £9 LEYZXBENETDOAXRL— 3 V2HNT
FEEMRET 2 ERESHRVEVS BB Z TWE T ENEFE5NS ¥, Andersen et al.
(1997) &, PERDAT—YETIE CREMEIIC © FH) AT 2T LD E
755 TV BMHIC WES O FREREDOEBME 2w 5 L TR T 9TH5 LT %, T5bb,
B9 YA DT i BENEOE R > T6, BHNEE AT O Establish-
ment Chain iENICEH ST 2 HHIE RG> THD ., LA MR L DRFDFENER
ENZHD, ERDODAT—IETIVIE, BHSEREDTITRDI D, BIEEHEE N IERED
ACPER 372 % LTI T THEEV5IDTHS %

ISR E B X E(d, Establishment Chain I W TREE NS X T — Y DIEHEA
ThH3r TS5, AT —ET)IVICEIT S Establishment Chain Z/2& 95 LTH, H
AROHUNMBEED S B WBIMREZITO BHIFEEHD 1% RmSBERN Y, Lizh> T,
DOI fI @R EIC BT, >R E & WS K5 GRIBEFEZHiHEd 5 X 5 Tld.
Y7z L& LTOEMT E S LT T3 215750, HADHIBIC BT % H/NMEZED EER
tZETH2DOTHNUE, KOHILV S/ v FHIRETHA S, Txbb, EENZERTTT
B2 ORRLIATD, SN EREE Z2 X 2 FBNELEADBNS, THELIE, HAD
HUNPZEDEIFEZIE T 556, UREREN VDI TR E ) Tl —>#EN L AH
BAT Y TR ATV e EZRET S LD E HEICEE EEZ DA BN HTH S,
T O, EWNERNSHEHII Y F AV FOFEBICN 22 X TZ 5 RFEICE 7 7z 5eib
® Cavusgil (1980) MET 5 AT — YDA FIE. Tt SRENOREEZ T T 5
AT —VETIVED &2 MCBFENTHIC @D DWW HERTH 2 LA TE X 5,

PR T ARNEZR AT =Y ETIVDOERICH % “Psychic Distance” GOFRAYELHEE)
EWVS RO TH 5 DHINEERED R Z WD ZICERLIC R U, ERMEIC KRR
W% T EIZFR L9 W, LA L. Psychic Distance / Z I yTlaEE AU fi ., &
MHAZ—E L. M TIE XD Psychic Distance DWW EAN L i « REZITS LWV S5H
Rl HARDHUNMBEZEIC & > THEN L ITWV R 7300,

ZEFEARAT—IVETIVEEOH, AV 2—T Y EHARETIENEE NS LDICHT S
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gkt MEZEDOEFE(LE S (DOI @ Degree of Internationalization) {HIEFEFEDHKE
— AT T T ¢ —)UEEREIC X A EEE RE DA —

HEEEN R BA D, AV 2—T YOBE, BET V< — 7% /)by 2 — OIS
DTS MOEINKNNDEREEE T (FAY 2 —F YD, RIVADNST V< —o7 D
HHSIANY =7 Y HLEE Tld 38km DHFEECTH O, EBHEFZ 5T 35 79 T %,
HHETE ARG SRR OE TH 2), £ U THHE DRMERIC, »IE Gradual
TR EED LA D & Psychic Distance DALMY D Z Wi 5 L THEL 5 %, Hit> T, Psychic
Distance DT\ [E « Hifm{A 5 Psychic Distance AV [E « Mk & EE LR L ICHiR L
TWL ZEEAREHATIERNTHA S, EBE. Gripsrud, et al. (2015) 13/ )V = —DOH
BLHUINBEDN RN LIZEZHRE LTz TA, ZOZDNHEAY 2 —T Vo7
ERMERL. AT —YETIVICEIT B Psychic Distance DARNMEZEMRAEL TV 5B %, L
U, WU ZICE N HARIC L > T, MEIESCFED T THO ., Wi &g,
Psychic Distance DJ=TICBIH 59, fiiil L HRED/N— FIVIEEWNFTT 5 & SIdHEIT
9%, Psychic Distance D3 EAHE, #7277 M, REDOFKETE AL, #IiC
[E P D WIS D 5 Psychic Distance DiEWRICKA T it « fIREE WS NN2—28H 5,
L7ehd> T HARDHIEIC 3513 % H/MiZED DOLIEFRARIC & > Tid, Psychic Distance
DIELZEET 5T LdHF D EERN TN Y,

DEDEXSICAT—VETIVICE L TE. ZDHIAMER TdH % Establishment Chain
*® Psychic Distance IC[#EEDDH S, Lizh > T, AR THEET % HADOHIRKIC I T %
/IMBEZED DOT JEIFIRZROE T 2 L TORRICIE. AN 3 DDBIENRE LR D, Hi—
I, TR D Establishment Chain 2MEE 9 % &K 5 e, A EILR D EE R G O E
BREERET S al, EHNRRBOEGE VI BETHES VWS TeEHD S
BT LZAHRT AT L TH B, B, EEMEIE, 5 ERUSP R ORATIC
WeRET, WHIXHOHWKEZSETORETIIRL . X0 /NEESHEFHTES
K5 HHOMMMYEL & LT DOLIEREIEZ ET 5 C EMBENTHZ T & (il
S>ERETIE AL T, WHFTORMID SN LSO IC RS ETOAT—T D[
ERF) THB. B=IT, EHIKIZOHEOHUNMZEDY G, EOABEBEELIERNES
Psychic Distance ZRUBZ 2 Z L ZEKT 2D TH O, ZOEENMEE RS DT
WS T ErEiHRETERETH S,

Db, REdmE & LTDORT—YETIVEZDORENE N CAMRICBOTEET %
HADH/NMEFED DOL JEFRIEREIC BN TE R T NEHE, BIEICDW T Uz, B
TIZHBWTIE, DOI DEARHIRIE E LT T —< v AflE (REEBLOSEER
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) %28 < BT Z HERE S %o

(3) DOI DERHAIEICEET 25w 2 N7+ —< >V XAE) !

AEICBON T GOANETFEE LTSI L TN EE 8T+ —< VA (R
&) M DOIHIEIRKEIZ D 5 B EWV S I DWNT, R D EITHED KRB E 2 72 h
BT B, 1272 L AHICHERRT % Did DOI D] AR (G2 Fifith s = 7 - Fas%)
D LICET 2 ENENS T ETEEL, DOI DEKZ/RT IS8T 4 —< > AFaHEI 0]
MmENSTETH%,

@© DOIWEDT=HDINT +—< Ak

DOI Z iGN R B3R - HEE L TONNT A+ —< Y A EWVWAIX, e Lkt

(FSTS: Foreign Sales Out of Total Sales. LA FSTS &Higid) MEBICETSENL S, L
A L. Sullivan (1994) &, L CH¥ED DOLHEFILIEARZERE LTHBL, FHO
WEHEICOWTIE, 2O EDOZY M2 W2 0805 % & LT, FSTS DA%
DOl {IIEFEFE L T2 KGR0 TR IELL RV ERwT 2 —77. HEDOHHOHZ2HE
EDTEATHTHD LT3 Y, Sullivan (1994) IFEIRMICZFEZ B2 DOIHIEHRIEAY
WEETH B MRACEIEMED <. HEADE, UF5DTHB LT Y,

OSTS : Jif L3, Overseas Subsidiaries as a % of Total Subsidiaries.

FSTS : ¥4V 5¢ FLE¥#, Foreign Sales as the % of Total Sales.

FATA : iREPEIC 8 B FNEFEDEH,, Foreign Assets as a % of Total Assets.
PDIO : [HEA XL — 3 D7, Psychic Dispersion of International Operations.
TMIE : £ b v 7O 5%, Top Manager’s International Experience.

[A£RIC, Pangarkar (2008) & DOI Z#fliE 9 2K, FSTS X EEEOZ M2 ET %
CEMNTERVEMIT S, i AEDNEHND 1 A EAFICHEE Emd 50% e L TH
D, BHDEI 10 AENCH LT 5% 9D, Aaf 50%ZR7EL TV A5G, EB5MED
[EBEHY T DOL A\ DA, FSTS 720 TR O ie B TE iz, METHS L
LT, 5ebDdsEL, TGO EZERLDD, BEMDXDIELWEZHKEAEEE %Z
HETZRETHDLTEDTHS

7z, Ruzzier etal. (2007) &, A=Y HUNMESED DOLFHIlZ:Hl & LT, HEW
EE{bMEE (The Multidimensional Internationalization Construct) & H¥R9 2 0H A & L
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Hisgir NSO EBEAES (DO : Degree of Internationalization) ISR i
AT T ¢ — USRI & % R E A Ot —

T, LR 42%%1F% (K4) Y,

(1) AXL—yarE—FOMmE : WA, B, fEmL, W ToEERE,. 677
TOEERE, MHRY—C A0S A7, B2, 750 F v A9V,
Z DAt FEBREE,

(2)  WERSEI I < HESVEBABEAE £ T O BT LR 10%IC#ET 2 T THhrh > T2 A,
] 20%123% T % F TOHM., My FHEICE(T T 2 0B E L EHREL

(3) PAMAIIIE © S - U —EADWHNTHZAT I AXA X, =TT 1 27 LR,
7TV R, WEEADIIOA K,

(4) &8 Lofili @ SVETOE e, ERRIC T 2 F7 @R, S4Ee B,

Mode & market
A

Product

Internationalization
construct

A\

Performance
(tBFR) Ruzzier etal. (2007)

X4. EEHNEREE

Ruzzier et al. (2007) (&, k&l 5 BRFIC@WREMIE, (S)pEsn Il (4)3E a0 m A
DOI L EWEHRIC H % LD T3 8,

AROREEFKICIDS L TEA GG, HADHIEIC BT 2 /N30 DOIHIlE I
BLWTs, H—OEHH TR A ERNEHMADERNILELWZ XS, LHL,
Sullivan (1994) HW11%9 % £ T A0 L&l 5 D0 DOLJIEEIED 5 5, WYL WA 5E0
W FSTS 23 TH A5, HETNENEIE, REE/IN—KE] THEENICEMTATREZR N Tld 7k
<L PWAEEBICHEN, LR S FEFEOMW TEIMNE L DEBENKZVHARDHIKIC BT %
HUNMPEETH %, £ OSTS GEVNEELLHR) . FATA GREHEIC 9 2N EFED LA
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2 PDIO (HEEAXRL— 3 YORED ICDWTEKDH ZEEEAETE 5D THNI,
BRI D OREEEBYEER U7 KRG Z EERETH D, 2823 DOl ZHlEd
% FEHEDE L, Pangakar (2008) M F:5RT % MR/ IO RE L EHEICDONTE, B
S TAEM ETHNE, &0 DOLIZENEWNS TENE R L IH, #HEHMIKICH 3
PR - B RIEDHIETZ 20 THNE, Thb BN A2 HENETH B 1]
REVEAYE LY, Ruzzier et al. (2007) ICBIL TW AR, QFRIAIMIITG & (42N & HhsE
K259, Hit> T, HAROHF/NMEZHED DOL &5 ki b EWE 7% L 5 512X Sullivan
(1994) *° Pangakar (2008) D2 2IHHDH T, &0 FSTS, TMIE (% kv 7D
D) LWV oeHzDITKENE THAS L, THUC Ruzzier et al. (2007) DR)KFR
(R T - (4) 288 E DRI 2 HHA G DR B T & THEARMZ DOI IH H 7 E DR B AV 72 &
n&o,

X LISt AR < &, Stewart (1997) EHUNMEEOEBLIC & > T, fiH~—
T Y THRIEHY, RO E N & EETIRICBIT 28T =< VAN S L
U wHcEHT % L OEEMNZIERT 5. Z LT Gubik & Bartha (2014) (&,
IMBEREBEICEET % DOL HIERIEREDRADH T, N7 +— VA LOfREE LT,
i Em Y G bammtte®) 20 LT3 *, bAEOHUNMEEDBNIRICT [ E 2T
THIEGE. TH/NMBEEAED 2017 FEKIC XAUE, 2014 FHE, DHEOHFUNELER

[ EEE VRIEREE AN (1D CEESE /N GEECRER (3D
(€] —o— NMREMEZELSEICLDHEIEIE (%) IS ESEIC HHZEE (%) (%)
7,000 <40
6,553
o - — [
6,000 - N r 37 [435
m ’— 430
5,000 | B
4342 ] 125
4,000 |
= +20
3,000F 155 155
6 | {15
¢ T
2,000 4q y 1,852
1,389 = 410
- =
L& T
1,000 |;6 - ‘ ‘ |7 |( 405
0 1 1 1 Il 1 1 1 1 1 1 1 1 1 00
01 02 03 04 05 06 07 08 09 10 1 12 13 14 (48)

(WP TvhEEBE) (2017)
5. ERIEREEHHEERERBOHR

_16_



gkt MEZEDOEFE(LE S (DOI @ Degree of Internationalization) {HIEFEFEDHKE
— AT T T ¢ —)UEEREIC X A EEE RE DA —

(#b) o hBER (3D o duNEIFE () oduvhiEE (D) o ZoftdhDe () o XEeE (3D
10,000 -
9,000 -
8,000 -
2,418
7,000 - 2,416 2347
6,000 -
1,931 1,366 | 129
5,000 - . e _‘f?1‘3_ 94—
4000~ 986 1343 | e | o405
3,000 | —125 ’ PR 1298 1| () 2R
’ 1,019 (R ) 5,795% 56304t ,3464L
2,000 - 4,143% » ‘
2,944, 2,869 3,221
1,000 - 2,013
0 1 1 1 ]
01 06 09 14 (#F)
DA s BEIE PN L DI NP LS BEIE DR LD BEIE
68.2% 70.6% 70.6% 72.4%

(WP MV hREBEE) (2018)
®o6. BREFRG - FERERRELRBOHR

¥EDS B, WHNEREEH 2T TWB R 655344 TH0. HUNLERIEREKD 3.7%
CHizs s —F. THUNMBERAED 2018 FEERIC K % &, 2014 FFHIE, DHEDHUN
BLEE THINERREZTT> TV BB 3221 HTH O . chddvNELERES
KD 18%ICHEZDTH %,

Z5 LIBECHE LRI B Tz BT % 2 L 2T 20 TH L, BIMLSERE
P, B N EEOZFICET AR5 EK D &, DOLHIEEREZD 5 5/87 +—
XV AfEIEE LTI, Gubik & Bartha (2014) A9 % K9, fmHiEREZZF5 &
WZM WA LS, F/z, DOIHIEIC I T Balboni et al. (2014) (& & rE,
(LIPS, BB EE— R & LT, ERANE A SRR O A HE,  BERSATHREESD
BROEH, OV TEBMEEOEREE VS X5 REBEOE— REHEREE LT
THEL P, BELKED, TO—H T, ARMOMBEEFKICIES UzE, Sullivan (1994)
DIFFEICH BN D K D Ix s ix FEER LR T  — < Va7 Hils rp/ M 3E O DO il fe A
ELTZDEEHET 20DIIHHETH 5,

@ FATFIC RS 87 + —< > AFeREo ek

HUNEEED DOT JIEIFHEIC IS %787 + —= » B R HE B %, EATNAREEZ FIuv
%L & D Sullivan (1994) OiHICEFAIT 2IcE K. 2R DAEF/NMREEOBSZICH]
LTciEiETc 5 RXETH %, K9 OSTS GV EEILH), FATA (FREFEIC 56 5 N E
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FEDLEH) ° PDIO (HEEA XL — 3 YORH) ICOWTEKDOD 2 ZIETE S
DTHHUE, BUTH RO OREEBENFEE L2 EBRETH O, 282 E DOI 2
T 2RI, Pangakar (2008) MRS 2 MBI OMRELEPEICDOWTE, i
HAED AR ETHNE, XD DOLIEENEWVWI T ENSZABTHAIN, HEEHIE
IO HRAKRCHEOLZHEENMETE 20 THNIE, BIIPRIEB AL EHERET
Hb, LIzh>T. TNHOEEIIRNET NG, —/7. HETOFELHE#E (FSTS) LD
WL LTI, oo b, Ruzzier et al. (2007) OWIZEICEE NS THERAMIE | > 13
M) WBEICES S, o T, HADH/NMEZED DOI &0 5 A TE A, Bk
7 LS %4513 Sullivan (1994) * Pangakar (2008) OXFZIEHHDHTlE, R0
FSTS % TMIE (& b v 7O/ EE) LWoledhizbicikbnsdTthbsr5 L, T
Ruzzier et al. (2007) O [HFRIFHIE ) <> EERERIHINTA 7% 5 TIC Gubik & Bartha (2014)
DOV TgHE R %] & Balboni etal. (2014) AViid % [HIZLE— R ZHlAEDES
C & THEIRMNZE DO IHH R E DB EN Tz ENK 5,

LD &S Higikamh 5. DOLHIEIC DWW TIE, AT —VETIVINGEER, KT L
ONOIST 4 =3 2 AFEHEOHAF DR LWV B TORBIIEIE 2R T % 2 L V%
UTHB eZzimCTE ., R DOl DEEZE TS5 THIKE LTOH/NMEIEDEES] L.
FREH DEFRRE ANOFBFROTR TN DWW T U e Thige 2 s U, BB ZERIRIE I BY
T ZiEmzikDIRD ., DOIDWPEEH & LTRET ST LICDWTHid %o

(4) DOl DEIFEEZFMAIEICRIT B5&:m 1 (BES) ©

Wi & CRIEITIHFE 2 8519 5 R, DOI OFRIHIE L LT, EEMLDRAT—I &,
EEEDNRT =V ALV BAZID EF, DOLJIEfIEE LCRET ST &R
S L7z, ARENCBWTIE, DOl DOEKZE 75 THIKICEH L, DOI SEOER & 752
R AT DN DT B,

Fisher & Reuber (2008) & & ILHIFAIC DD | i SIRANC FERR LD /MR &
FESWVS LD 2N, HKEICB W THEREDNNKIES AL TWERWTIHFICS AL,
RO ERER R 2 G U, —EDisse bbbz /FE U, o EHN R 9 9, £
TELRT . BB DORMIIC TR 2T L CEEL T 2 85I T 5 K5 7%
PENZTNCHIZE L, A/ X—=T gy, BEIRARY MU —T DREREESINZFDILD
0. BEBEEEENDEBAL DR EG 27T % &5 % 1, Seuhd Pangarkar (2008) &. Hi/h
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gkt MEZEDOEFE(LE S (DOI @ Degree of Internationalization) {HIEFEFEDHKE
— AT T T ¢ —)UEEREIC X A EEE RE DA —

¥ & LTORES (Capabilities) MR, EEMEMDENDN . LRIV, BESI ORI EEE
fefgtEz & 725 L, E£iz. FEBRMIEAENOMIICET 5 L9 5 >,

FROTEEA/ RN= a3 RENZETHEEN) & HT/NMREEED DO DRI DN T,
HIFRERI T — 1 2 ¥ (KIBS: Knowledge-Intensive Business Service) D% & H LN D
A/ RX—2 g oz U5 DOL & OREfR% @ U7z Shearmur & Laperriere (2015) &,
Cassiman and Govolko (2011) * ZZH LN, F/NMEEDEBEIC & > THEH &
DY V&, A/ N= 3T An LRI I TE RV LM U BT Higfuh
PO L TEMD ENIE E, KIBS ZHEICIEH 5 2 & R RBRICE HEm Dm0 IE
E. A/ R=T 4T ThHsEDRHNNLFFEND T LZAHL TS >, 7272, Shear-
mur & Laperriére (2015) ZEMNICER L E A/ X—2 9 Y ORNICHBEBEGRN D 5 C &
GHRARETEIS, A/ RX—2 3 VRN ERMEZ & 7259 OO0, EFE LA/ N—=2 3 %
iz 759 0h, KNEBRREAHETHD ., WHHTEHD S5 5LT5 %,

DLEDSATHIZRICH 38D . FUNMEED DOL ISR RS ICH D, 4 /=7
VHEJTPHIERE DY, B EROHBIBIRICH DS T 5, DOIDOEIKE LT, TN
SORENOFEZIEEHE LTH TR EMTELI, L, 41/ X—=Y 3 VR
HEEDERMEZ 72593 0OMN, ZOHNEZDZON, RRBEFREATEEHD BT L
BRHICEL REND D, Fle—HcA /S R—=2a VEENEIEE > TE. TNUHWEMEKIIC
iz &5 DM, WEBOE L, BEDNRLRETHA S, BOEKELICKRSIDN, AT
& HAROHUK IS % /2D DOLIEFIEZ R L TWAEDTH 505, EHEMEIC
B BA /=2 a VN EIEE o T, THUIKBIRRIIZEEaRIEE>, FoRRER N
BEMEIA /"= ay, EROFFIN—INEEZHLTLEI K5 EIRAETIVOF]
HEWST2XIBREDTEENTHAS, LA, T LEPEDOEELZZRIL TS X
A/ N—=varviid, KOHICEDE N, LA L, BAICEEIMTEZRVK S &h
BER, REATIEMEDORHEZE -5 THIN ) - RO TH o720 BRI ZEAM
1t & DI RIZEARIEDHERIC A D TR TH 72D THTHA D,

(5) DOl DEEIBFEHAIEICRET 5w 2 (IREEDH) !

HIEIC B TIEH/NMRZED DOI DSR2 R ED T 2K & UTOMRZERES) (f / X—
Toa VEENRMEERE) 2l LN, AR O RN EZRET 55,
300 NLUF DI NE BRI OMBZEN L | BEEE —KDEE L TO25G02 0, C
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5 LIEBHTREEMME LTORNDOAKR ST, BEEOMKLER. & % /5h DOI
WRELMEHT A EMEEINK S, LA >T, LLRICBWTIX, DOl Z &9 5
R E L TEEINE ZDHOEZEE LT, REHEDRLFICEE T 2 /T DL TR
L7zu,

Reuber & Fischer (1997) (348 E [ [E LR & v/ IMBZED E XL DEIfR7Z 8 5 W 2%1C
BOT, FERHOEBEBRD R T REANC OV THE L, AT TR 5% E Lo Tkt
E RO FEBHEERD /MDD DOLIC & > TEETH % £ T % *, Reuber & Fischer (1997)
B 2 FATd B RFEOKING TREEREDNEIRITORBRZ AT 5 1 [FEEIDH 5 1.[Y)
PGS, BN TOEEPRA L TH SN THEZ LI WD 5] FOiI Rz
B2 EMUTFT 2 LG CTED AT, hFEOH/NY T+ 2 7D DOLICE 5
T, HEFEE D 3 AR, S ERZE & OBIRH S— kF—» Tk, FHAOH
JEBNC DN B EHd % %

% 7z, Eriksson et al. (2006) IXBEEMEERZIES  LICK D, IRRICHERZIEST 5 C
LK T, EBMEAT—IUDBNE E VI AT —VETIVIKILL 75, XDEZLD
E TORERNH 5 B X0 BERGRIONT T ¥ IV EIGEHET S R ERHmL °
B E U TORER & HIEAD DOI Dn FICE T % C & 26 L T\ 5,

& 51 Acedo & Florin (2006) &, EEMLZIRED T2 HEREOVEDE LTREHZD
AANIEEICETEH T %, 1P (Individual International Posture) & 1. [EFXAYHEACHERE &
FET HRHEEOMRTH O BMmAS, EHEINEEHAZ A, HOEDEADfiHE
DT K > THRHEO 5N, TNHRED DOl ZIREDFZEEHEETH S L LT,
[P DFBEHEB XY A7 RHBOEE GEIMSHRT ZBNDEE) B DOl Zif LEXE% L
ERCR

& 51T Hsu & Cheng (2013) & BB DOH/IMEZEZ FHNC FH/NMREEDEIFE L DR & CEO
DIEMEDBRIC DN TDHFHAAHIC K D D CEO A &K D 2 < OIEHUEERE ) %2
HI 5856, EELOHEE & ¥EERE Positive ICHEUTIT B N TEBZTHAS L L
T, FwHLOEL, BELNUVHEL, BEEERNZOVANED R REOMITLE
BIEDET2RETHO . BBREBIHF 0 BFEN RV ET S %,

Fischer and Reuber (2008) &, & o & & ARAICEBEDHESH/NMEELIZE S VD
EOMZII, YR ZED & < 8RB (B, DM (RSEFEER- . #%
AR . BB OREEF O ILHIFIC DT 2 Fii7Zim U 5T, R o EBREERIE R Y

_20_



gkt MEZEDOEFE(LE S (DOI @ Degree of Internationalization) {HIEFEFEDHKE
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T4 7 CTHIEDOERE L L RN H 5 L. EEMEIC T TH/MBER EE T EARN >
=285 T b, REMNEEREEF Y AL LB ZX 25, SHETOIED EFIE
WIS % T & FEMDEEEENZ OV EERHET 25, 2 FW0MRNFEL LTS Y,

Gubik & Bartha (2014) (&, H/NRZEDEBELICES L T DOI OlE FEEE DR E 2 7l
ZHIT, REREZOTEIRE L UTREEOEBE OB, R AR 0 E
BRAVZRBARCIE, EBR~—2y MBI 2015, ERRTIHICB U 2RBOE K, — ik
O07xyyafile LTOE IR ABBROEMERD FIFT05 %,

/RO E LT, EHPER Lz 2T 28355 ORI DOV T TR o
EZEHIT 5 2 & T HEMICmh b Wik EE Oz M L. BB S Hul
R EZ OB WEI L7728 D & LT, Tan & Liesch (2014) B¥IF 5N %, Tan &
Liesch (2014) &, EITEIRHEORTR,. FIEDORMNZ & 72 59 TRERITE ] O 7% 5
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WERKZRET %, DOLJER Y > r— AR Z2LBT LT %, LA >T, DOI

WERREEIE. 77— MBI 2HEMEEHE WS T LICkR b, TORE THET T

7 4 —)U$EFE ] (Ideal Profile Index) &\ 5 FEEWGHT %,

[FiAH 717 ¢ —)U] &1, Van de Ven & Drazin (1984) MERLEEDTH O, Hkk
PR R O =D EEDwEE (Fit) OFERTH O . Hl 21X Y%HE 51 % %
BREE, MG, WS, AT L. AZA)V, UEHELRICET M TH 2, £ @mERBRE
LU TSNS, BEmND 2 WISREBRNICHEE S L <170t RO % 1 70
NE=27ED, ThEMEMNSE Rz KLU CGEHIIT 2 WS B HTHS ™
T OF#EE. Clark & Fujimoto (1991) 233 THEEHK T OX 7 vy vy—] L
IR ERTDIHEDODNT VD, THEDERMIEICBNTE TEEHK IO X T F< xR
Vv —) OIFESZ =27 30 BT, TONRX—UPYTIRER T — A% [HES
07 —b) EREEL (hg). XS, FhEhoY > )b-Tud e/ MELT, 7—
RO, HETOT7 0 —)V] hoDOEHZFIRL, TEERTaX 7 bV v —fE)
Z, THETOT7 +—)V] NHEOHEOBTELTLHBLE] OTHE P, 55450
AT O T ¢ — VIR L. &2 HRUREZ R & LGS ORENS O Sz X%
WL ST ENTELD,

@  HAOHIKIC I51) % B3 FHTHYEEHE RSO TN R EG 2% DOI e Faks

ARFNCBOTREN S &9 5 il MO IR 2 RS 572007 »r— MEHZ £
Ll —EERNE 1 THS, FRICHZMO ., MiLHVMEIEOHIRL, Y%/ MEZEDME >
TVBEERIEME L TV B TARIC DOV TORIVOM, BIED¥ERED, 2 15 F~
20 FEDORNCHE E T ERRDZAL N T REEDFE FOMTEDNTEM S T3,

DOl J{IEfEHRE. CTNE Tl ez A, £20mb &9 5%, &2 21K T DOI
WEEEZ 61 HHD O AEF 150 silim Th b, bbb T T ¢+ —)b] Ol
F 150 e WD T llcx b, IRICHEAVNEEE A HOBEHERD 80 ik LIZHH. At
D DOLIFLL DX TERENB T L LR,

A #:D DO RA >~ M EU80 i+ 150 i (B 17 —)b) = 53% (A #LD DOI 5%)

X200 7% Hlo E D& TDOI DR RIEICBd % i | 2 XA T2 E. 3
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gkt MEZEDOEFE(LE S (DOI @ Degree of Internationalization) {HIEFEFEDHKE
— AT T T ¢ —)UEEREIC X A EEE RE DA —

bt THEFBCERS ) (s 2 8D KU TEEME ST +—< > X i 38D AVRE
NTHa,

MEFAEERRS | FWDIEBIERD AT =Y ETIVTH D, Stage 1 ~ 6 F TOERMEAA
EEN, yesno D _FHIR—THRA VI, TDH B, Stage 1 ~ 3 £ TlE. HHanEL
BE D E NG R TED EOERRS (Stage 1) DBk E O i Hic A1) 7z Feasibility Study (Stage 2)
ZRTC, O BRI OSEICES (Stage 3) F TOLIRMNHIIADRM Z R L, %
AT =V 1 RA Y FTOMFPENT NS, Stage 1 ~ 3 1dE > L EVIANREETH %
2. 1 RAY F OOl E Lz, 0%, Bl (Stage 4 ; 2 BA > F9D),
it OEH AL (Stage 55 3 RA Y FgD) LiRLICHT O E X 0 5O R EER
ENEERBEDHETICONTHEEINERA Y FE 1 KAV R DR L, Stage 61CF
WTIE, KDY F AV EFAEEL, DWCIEHZ 2 E ST, EHRE (ot
MR ZFITTBHICES> T 10 RA Y b2 5352k Lz, ThickD, TH
BALERRS ) ICBId % DOl JIEHH IFRK 51 MEx %,

TEEE/ ST +—~< > A © DOLFEEH T, THCR] Mg g m ) T R
KO THEICE—R] D4DD8T 4= VADNKRA Y M ehb, TRE] FXOEEH
Molxbd, FTWHNHEICFELTT ZMEELE 4 NLLEICH U TIRKRESE 2 KAV bR
T5EN5%, £, mHZERGT % T &2 Th b EBICHEINE LAI D E TOMMIE
SO ETRTH D, KREBIIIVF—E TN ZH, THUChh > AR
WIEEEWRA Y M (0 ~&KA3) HDL, T SICATE T SE @b 10 %58
EREEBEO—BIFRE R L, TOEBITHD > TEBRDENZ E SRS > M O
~IRK4) ZMNETRT LT B, Toft, MEHERME] 1378 B 5 iHEEDse
RELEUC 5 B B OB G TH B D, 10%=1RA > e LTHRA10 KA
N DG LTt i O 2 1 I D T EEMNEFIIMIC K > Trigie 5 Uik (%
K25 Fie THEBMLHEF ) ZiHd U < IZRET % 0% E O HAD 5 0O R EHEE A
PERTZICONTYHNIA MEORBEEDEEZEDERR L TABEEDTVE, &
KERAY M UTee —J, THBYMEE—F] EEBMMAICIHE D, EEREICES X T,
EEEDOARL—2 a3 UK OEMTIOHLOED L EDITHEN. BVERA Y RS
En3d (1 ~mK6), LLEICKD THEE ST +—< 2 X ] O DOLIEEHHIZRA 67
Mz 5,

#£2 (i) 1KHs@E0, 175 FO F D& DOI OH)KERMHIE ICBE T % i
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a=yes, b=no, b=1

=B

%igg. SW. J., &Tesar, G. (1977), Olson, H. C., & Wiedersheim-Paul, F. (1978),Cavusgil

a=yes, b=no, a=1

a=yes, b=no, a=1

a=yes, b=no, a=1

a=yes, b=no, a=1

Cavusgil (1980) , Reid, S. D. (1981)

a=yes, b=no, a=1

Wiedersheim-Paul, F., Olson, H. C,, & Welch, L. S. (1978)

a=yes, b=no, a=1

a=yes, b=no, a=1

a=yes, b=no, a=1

Bilkey, W. J.,, & Tesar, G. (1977), Olson, H. C., & Wiedersheim-Paul, F. (1978), Gubik.,
Andrea S., Bartha., Zoltan (2014), Stewart, D. B. (1997)

a=yes, b=no, a=2

a=yes, b=no, a=2

a=yes, b=no, a=2

a=yes, b=no, a=2

Bilkey, W. J., & Tesar, G. (1977), Reid, S. D. (1981)

a=yes, b=no, a=3

Olson, H. C., & Wiedersheim-Paul, F. (1978)

a=yes, b=no, a=3

Reid, S.D. (1981)

a=yes, b=no, a=3

Stewart, D. B. (1997)

a=yes, b=no, a=3

Ruzzier, M., Antoncic, B., & Hisrich, R. D. (2007)

a=yes, b=no, a=3

Bilkey, W. J., & Tesar, G. (1977)

a=yes, b=no, a=4

a=yes, b=no, a=4

vla|lwlwlwlwlw|n|vnio] === =]==]—

a=yes, b=no, a=5

o

Cavusgil (1980)

a. OAN: 0=

N

b. TA~3A: 121

CANUE: 25

a. THERB3 R

b. TEMUE 2R

C2ENUE TR

d.BAFELEL 1 0R,

a. SFEXRME 4R

b. SEUE~T10FERE 32

CI0FMNE: 2R

d. RELAFTLIFIOTWNDS 112

d.BATELEGL 10,

Ruzzier, M., Antoncic, B., & Hisrich, R. D. (2007)

0~10RAV b
10%%BIC 1 RA > b

Balboni, B., Bortoluzzi, G., & Vianelli, D. (2014), Sullivan, D. (1994), Ruzzier, M.,
Antoncic, B., & Hisrich, R. D. (2007), Gubik., Andrea S., Bartha., Zoltan (2014)

0~10 K1
10%8Ic 1 RA > b

Balboni, B., Bortoluzzi, G., & Vianelli, D. (2014), Ruzzier, M., Antoncic, B., & Hisrich,
R.D. (2007)

aEHAEL (0R

b. HENICEESY (12

c EENICEHHSY (2R

a=dY. b=%L, a=1

a=&%"Y, b=7%L,a=2

a=d ).

a=d .

a=dH .

an(l)bo)ni, B., Bortoluzzi, G., & Vianelli, D. (2014), Gubik., Andrea S., Bartha., Zoltan
14

a=dH ).

a=d ).

a=dH 4.

a=dH".

a=d ).

(ot o ol L A A A A
mmm}ﬁ}»mm
aln|bhlwIN|—=|u

G| G| 3F [ F [ F [ 3F | 3 | 3F

a=d 4.

b lwWIN|=lU|R|lWIN|—

Balboni, B., Bortoluzzi, G., & Vianelli, D. (2014)
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41 | I RBICD2BNBE LD X ABREREZERT 2.

EEED | LEmEH 12| BHADBHFOENSEOAE .
EPLE 3| EEEIERER (ry. 8% BEGE) hBb.

44 | BEEIZ. BT 2EHHEL,

45 | REZFIEINEBEEICET Z2MENDD.

EbIick BV RIDER | 46 | BEZBRGERIEAND U XZIFMENETH L TWS,

# (&= DOl =) 47 | BEEIEBMCOBETCH D ERRL TV,
REBITE 1) 18 | SHOFREEE CEICENAT IR TN TS Y. BHEEEICHNT 52 &
EREEY BTERL,
19 | BRMICEILIED Y S BDSEFDEETIEAE,
B 2) 50 | YHIFRESILTH Y. BHOBIERITOVTE. WTNRHT 5.
RIBODHH - 51 | BERIEEIC OV TIE. BOEL S TOAELY,
EBIE3) 52 | BAGEHEICHERIED L,
I3 & AR 53 | RARBRITED 2T EHAEVD., BHERBBREERT IR M
POUTEBZDTRENDERS,
ﬁ@ﬁig. 54 | HARBRICBRELTL S,
AESE 55 | RAGBROEEODY HEEBT 2HUBEHENERT NS,
PUIERITARDSD 750 | RBome - BREBIC Lhbh.

57 | TIBTOBEENSL S,

58 | BEEITHhDf=&ITEH LTz,

URY. AR 58 59 | BMBITHS DR ZIZNEL,

60 |#HICEY RERFRZEFSNZ I,

61 | BHERICESIZI 225 —Y a3 VDELEL,

EEEEZ 208, $hbb Tl (i 48D MO TEEEOEBICES) (iS5
i) ARENTVS,

THES] | ICDOWTIE. BIEIC BT A S N—3 g VEE O BEE & U7=H. DOI 5k
ELTR, BlcA /R— g VEENRR—R L LIRS eEhZEE £ 2, 3 DDIEAI
Dz o THIKIC I 2 [FIZEMAPEE S & O 3 DOMIGEENICDE, 4 KA 2 M OHMF
HEIn, Gal128k%%,
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gkt MEZEDOEFE(LE S (DOI @ Degree of Internationalization) {HIEFEFEDHKE
— PR T T o — USRI K A ETEE R E D —

IR - BEF

£IEH
DR

SIARUMAEE

1.8<Z5/85 4=
22585 13,‘5\\

3fAEEEAGLN 2SR
4 HFEVZIBDGEL TR
5.2<Z538bGL 0K

1.8<Z585:4=
2Z5B5:13m
3AIEBEAGV 2
ABEVZIBRDEV IR
5 2{Z5B0BEVI0A

Balboni, B., Bortoluzzi, G., & Grandinetti, R. (2013), Balboni, B., Bortoluzzi, G., &
Vianelli, D. (2014), Jansson and Sandberg (2008)

a=yes, b=no, b=1

Johanson and Vahlne (1977)

a=yes, b=no, a=1

Sullivan, D. (1994), Fischer, E., & Reuber, A. R. (2008)

a=yes, b=no, a=1

a=yes, b=no, a=1

Gubik., Andrea S., Bartha., Zoltan (2014)

a=yes, b=no, a=1

Acedo, F. J., & Florin, J. (2006)

a=yes, b=no, a=1

Sullivan, D. (1994), Fischer, E., & Reuber, A. R. (2008, Gubik., Andrea S., Bartha.,
Zoltan (2014),

a=yes, b=no, b=1

a=yes, b=no, b=1

a=yes, b=no, b=1

a=yes, b=no, b=1

a=yes, b=no, b=1

a=yes, b=no, b=1

a=yes, b=no, b=1

a=yes, b=no, b=1

Tan, A, Brewer, P., & Liesch, P. (2014)

a=yes, b=no, a=1

a=yes, b=no, a=1

a=yes, b=no, a=1

Olson, H. C., & Wiedersheim-Paul, F. (1978)

a=yes, b=no, a=1

a=yes, b=no, a=1

a=yes, b=no, a=1

Simpson, C. L., & Kujawa, D. (1974)

BERE
e, EEEOHR
D TR 1

nl=|=]=|=|=]=|=|-

0

FALRSRR &, DOBERVEREE ), THEFMEIC K 2V A7 ORFE] 05
B9 2Rk, KO THHIC i 72908 5 ORIEL DA TV A, TR

FEEK) K ORE N, WINE yesmo D _FHIR—T 1 I DRA VB EEN, &

Ah20 e %%,

DEDOHHRBEZOERXY 77— FOEMEE &7 D. yes/no DER,

EIR A B D3

R LS BIEMHETOERIC K > THEE NS, DOLIERRE="" 27— FEMEE I,
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FRiKkUER2 0@, L RBILEN, 5827 DOl ZEZR LIREE LTo MHHET 0
T4 —IUEEE] 2 100% & LT, KA Y FOEFHRDEITRTRENS,

BbhYIT

ARICHBO T, M B 2 B FITIPEEERI O /N FEE D EB I VD
IKLTHRINZDONEWND T XT3 T-ODERMNRIERRET %72HIc, DOL
EHEREDREEM BTz, T LIS DWW TIZIGETOMZERERIZ R L. WekzEhe
U 72 A TSR 42 2 HUNMBZED HEFR b 2 8 < % #am-° DOL, DOI JlEFEHEIC DUV TG
ZIA . HARDOHIKIC B 2 D FHTAYFEEERTIIIC 510 2 /N g ZE D FRRIC A
BolMERBIERIT> 2, ZD LT, DOLHIED oI THETT T «—)UIsRE ] 1
KBMEHEEZTY 2 r—NMIEE LiAFr, £ 1, K2DXH5BRICE DB L ik,
SHOWFICB N TIE, ARICHBWTERIE L7z DOLIEEEZ B L. /b3
I LTT U — MlEZT O, HUNMBED DOL ZHIE L., T L THZRBENRH 5,

GED
1 EH (2018) 51~ 52 H, EH (2018) (FSLHRIAY Z 1 S0k NHTAYRE SRRt & LT
HA7 s DB hns & e N IR R3O BN b L FEBE LD IOV TER U TV 2,
AR (2007). 4 H,
EH. BB, 51 Ho
HuhiRZE®E (2017), 22 Ho
HUNMRZERE (2017) Web i, [ 28 RIS W) Talh U 7e /MR SERESR | (http:/
www.chusho.meti.go.jp/pamflet/hakusyo/H29/h29/index.html, 2017 4F 11 H 15 Hii&h#
o HEB. THUNMREEMER ] 12DV TIE. Web IZBWTDHLH,
6 ¥ (1997). 158 ~ 161 H,
7 EJE (2012), 10~ 28 H,
8 Olson & Wiedersheim-Paul (1978), pp.283 — 305 f U Cavusgil (1980), pp. 273 -
281.
9 Yuhua, Bernadine Zhang (2015) “SME Internationalization and Measurement”, APEC

(S B N O B \V)

Policy Brief (Issue 12, March). https://www.apec.org/Publications/2015/03/SME-Interna-
tionalization-and-Measurement (Jz£%7” 72 A 1 2018 46 H 12 H).
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s 2D E R LA (DO : Degree of Internationalization) JIEHSIEDHiE
— AR T T ¢ — VR K B HIETEH R E ORI —

10 Ibid. 735, Yuhua H'5|/1 3% UNCTAD O Transnationality Index &1, ZEHEEMIED
FFEA XL —> 3 VBT 2EENEHTHIETH Y, Uk EDKEE D OIEE
FE. oo bbb ESE EER, SV EE R Z INE S U YR SE DN i IC BT 5 JEH
RIAZEHAS LT 2EDTH%5, ifflllld UNCTAD (2007), The Universe of the Largest
Transnational Corporations, (http://unctad.org/en/Docs/iteiia20072_en.pdf: fxA&7 71 X .
20186 A 12 H) @ pp.13-20 Z%M, %7z, Dunning and Lundan (2008) I K%
ZEFEMEOEBL 7L 3, 1. NS BI 2RO E B, 2. HikbED
BRI RNEOR. 3. MNEICBTBEE,. sk, Flig. BHNLEDLEIG, 4. #&E

FHOEBILERE SV, 5. (TIMiiED &GS (WS OEBRLES. 6. #
HENC RS 2 FEE D 5 < 2EAMEDILND . 7. WBNSHSANDOREIRE DZGE
DEBWV, LLED 7T DTH5B, #Hfllid Dunning and Lundan (2008), p.3.

11
12
13
14
15
16
17
18
19
20

Ibid.

B (2015), 22 H,

Sommer et al. (2009), pp. 94 - 95.

Rilap and Rilap (2001), pp. 52 - 60.

Vahlne, J. E., & Johanson, J. (1977), pp. 24 - 29.

Rilap and Rilap (2001), op cit., p. 56.

Ibid., p. 60.

Johanson & Vahlne (2015), p. 35.

Gripsrud et. al. (2015), p. 108.

IMP (International Marketing and Purchasing) 70 = 7 k &3 1976 FICFUNSE D

HEIC K> THEREN R Ty 2 7 FCTh b, A Tad 7 Mi. 7TV A,
RAY, ARV T, AT x—T v, HEICBWTEZHOEHIHZEZITV, i THEE
F#7TO—F ] EMEINBZEBPEXM~—r T 0 VT OMGGEHA RS 5, FEE

Hékansson (1986), Ford ed. (2002) ZZ&MEE Nz,

21
22
23
24
25

Jansson & Sandberg (2008), pp. 66 - 70.

Ford ed. (2002), op cit., pp.65 — 74.

Jansson & Sandberg (2008), op. cit., pp. 66 — 70.
Cavusgil (1980), op.cit., p. 275.

Jansson & Sandberg (2008), p.69 and pp.74 - 75.
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26 Johanson & Vahlne (2015) op. cit., pp. 35-51.

27 Hakansson ed. (1982), pp. 14 - 18.

28 Vahlne, J. E., & Johanson, J. (2015), op. cit., pp. 35-51.

29 i (1997). 154 H,

30 Riahi-Belkaoui (1998), p. 319.

31 Fisher and Reuber (2008),pp. 7-11.

32 Majocchi & Zucchella (2003), p. 261

33 Ibid., p. 253.

34 #EJH (2012). 22 H,

35 Johanson & Vahlne (2015) op. cit., pp. 33 — 34.

36 [ LRUHIE (2014), 72~ 77 H,

37 Vahlne, J. E., & Johanson, J. (2015), op. cit., p. 44.

38 R—> + Zma—/3)l - #1>73=— (BGC: Born Global Company) D¢ & L Tl
Cavusgil & Knight (2009), Gabrielsson & Kirpalani eds. (2012), Hiff (2013), HuE
(2018) FALFENMCZHD %,

39 /Y a VHNIRENEER AT O AT TR <L BIRIEEE X —A—IcHi 4
FEZINET B T & T UZEE A — A —ONIMifEA [ U, BRI K0 360 T
I Bz Clcifge e LTHIZ R E (2012) TS NIcERRIE) HdiERH
REMNEF 5N,

40 Andersen etal. (1997), p. 239.

41 THUNRZERED (2018) 26 HO T 1-1-23 K] Ic X% &, 2014 FFIcBUT B
INELEE OV E R ERERIE, 3,221 #:TH B, —/7. FHE 476 H ((FEHiE!
EHRD 1 RICK 2 & RFEOF/NGERZERT 413,339 11 TH 5, HiEZHE THRT S
£ 08%L7Ix%,

42 Gripsrud et. al., (2015), pp.105 -107.

43 B, ZTOFEKT, R—r7a— b (BGC) *, MK K > THUHTE
WICHNERZ T 2 R—27 74 v 7 a—)Uie ¥ (BaGO) &, WE&ED Zr—3)L
WKIET 22D 5 L2iife LTED., BERE L THIMMEND O L ABIHK
MTHA5, 72721, BGC*® BaGC &, —E&LLEDfHR0, ot RH A A A
MBBEFELINE WS TN H D L Wt FER TIREV AR THEE LT A M3EE M
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— AT T T ¢ —)UEEREIC X A EEE RE DA —

LI R DN F v —REPHADEHEICAOND XS RITNVFv—Th
W0 EBREBAME & RIS O ST DV L9 & % 728 BGC, BaGC & DOI flEH H
DFEITHEE 75V, 72721, BGC, BaGC HERDEHE L L THEREITE S %D, LMY
FEEDORE SIS D ST, bih 5 H/NMEENRCKICH 20k Global ICA XL — 3
VEEHLSZEWVWS HTHB, AT —YETIVE BGC « BaGC TV DWW T HA
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How do CEOs, strategy formation, and middle managers affect
firm performance?
A process model

Masato Suzuki *

Abstract

Research on CEO effects offers important insights on the extent of influence top executives
have on organizational performance. Nevertheless, how organizational processes affect this
linkage is still not clear. To address this question, this article extends the middle management
perspective to develop a theory-based model of the CEO-firm performance relationship. The
model incorporates the middle management perspective as the organizational mechanism
linking CEOs to firm performance. This study not only conceptualizes how middle
managers influence CEO effects through their moderating roles but also identifies theoretical

opportunities for further research.

Keywords: CEO, CEO effects, strategy formation, organizational processes, middle management

perspective

INTRODUCTION

The study of top managers and their impact on the organization has a long history. At one
point, top executives were an integral part of major organization theories (e.g., Barnard, 1938;
Chandler, 1962; Selznick, 1957) . More recently, a number of studies have provided empirical
evidence of top managers’ influence on organizational dynamics such as corporate strategy

(e.g., Jensen & Zajac, 2004), competitive dynamics (e.g., Chen & Miller, 2012; Ferrier,

| MERHEABOREE B
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2001; Hambrick et al., 1996), internationalization (e.g., Sanders & Carpenter, 1998), R&D
investment (e.g., Barker & Mueller, 2002; Kor, 2006), strategic change (e.g., Wiersema &
Bantel, 1992), and technical change (e.g., Egger & Kaplan, 2009; Kaplan, 2008) . In short,
top managers supposedly have a significant influence on organizational outcomes.

Studies have investigated CEO effects over the past several decades because the extent to
which CEOs influence firm performance is fundamental to scholarly understanding of how
organizations work. CEOs have greater overall responsibility across the organization than any
other organizational members, and therefore their strategic decision-making is at the root of
performance differences between organizations. These assertions, however, have often been
challenged because the CEO-firm performance linkage is still not well understood, although
the CEO’s crucial role in the organization is recognized. Whether CEOs significantly affect
organizational performance has been a controversial issue in management and organizational
studies (e.g., DiMaggio & Powell, 1983; Hannan & Freeman, 1989; Podolny et al., 2005).
For instance, researchers often question the widely held view that CEOs can drive organization-
wide changes directly and that their strategic decisions are solely based on considerations of
firm performance. They argue that such a straightforward process does not reflect the actual
influence of top managers on organizational outcomes (e.g., Blettner et al., 2012; O’Reilly
et al., 2010; Siggelkow & Rivkin, 2008). Following these arguments, research interest in
CEO effects on organizational performance has expanded from only examining CEO effects
to investigating the channels through which CEOs influence firm performance, that is, the
organizational mechanisms linking CEOs to organizational outcomes (Liu et al., 2018).
Researchers have argued that CEO performance effects need to be fully investigated to uncover
many interactions associated with these effects (e.g., Blettner et al., 2012; Hambrick &
Finkelstein, 1987; Liu et al., 2018; Wasserman et al., 2001). However, to the best of my
knowledge, little is known about how CEO effects can be realized through organizational
processes, among other things.

Therefore, this paper aims to examine the organizational processes through which CEOs
influence organizational performance, using the middle management perspective revealed in
prior work (e.g., Wooldridge et al., 2008) as a conceptual lens. Research on middle managers

inherently supposes that they are the key actors in organizational activities because they serve
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as an interface between top managers and first-line managers. Their intermediate positions
in the organization significantly influence organizational processes and the firm’s strategic
decisions. By employing research from this perspective, the present study attempts to uncover
how CEOs influence firm performance through organizational mechanisms. This article shows
that CEO effects on organizational performance may not be linear and that middle management
involvement plays an important role in CEO performance effects since middle managers have
the potential to change the nature of strategy formation. The present work extends existing
CEO effects research by shedding light on middle management perspectives and develops a
theory-based model of the CEO-firm performance linkage.

The remainder of the paper is organized as follows. First, I briefly review the literature
on CEO effects. Next, to investigate CEO performance effects, I discuss the role of middle
managers in the strategy formation process. Finally, the paper concludes with a discussion on

the implications of this study for further exploration of CEO effects.

CEO EFFECTS RESEARCH

Executives’ strategic decision-making has a substantial impact on an organization.
Top managers are frequently confronted with ambiguous and complex information in the
overall management of the organization. However, no two top managers identify the same
opportunities and/or threats for their firm. This is because their experience, abilities, values,
social connections, and other human features influence their strategic choices.

For decades, we have witnessed growing interest in studies of top executives. Many studies
of top managers’ influence on organization performance are based on strategic leadership
research (Finkelstein et al., 2008)'. However, this line of research is riddled with confusion
regarding the fundamental question of whether the CEO has a crucial role in firm performance.
Given that organizational leaders are important actors, CEOs should have a significant
influence on firm performance.

However, empirical studies do not necessarily support this viewpoint. In their pioneering
work on the leader-performance relationship, Lieberson and O’Connor (1972) found, using
the variance partitioning methodology (VPM), that leaders accounted for only 14.5% of return

on sales (ROS) and that the greatest impact on performance resulted from industry effects,

_51_



Masato Suzuki

explaining 28.5% of the variance. Their empirical results gave rise to a series of subsequent
studies. Weiner (1978) similarly argued that leaders accounted for only 8.7% of return on
assets (ROA). Subsequent studies reported that the CEO accounted for 43.9% of ROA (Weiner
& Mahoney, 1981) and 5.7% of ROS (Thomas, 1989). To investigate CEO effects more
precisely, Wasserman et al. (2001) explored a contingent opportunity view of CEO leadership,
changing the research question from “Does leadership matter?” to “When does leadership
matter?” In their study, when market opportunities are scarce and CEOs have slack resources,
they have a greater impact on organizational performance. Aggregate CEO effects explained
14.7% of ROA. Using the concept of managerial discretion (Hambrick & Finkelstein, 1987)
in line with such a contingent view, Crossland and Hambrick (2007) examined national
differences in CEO effects on firm performance. They argued that CEOs in the United States,
Germany, and Japan faced different constraints in their managerial actions. Compared with
low-discretion countries such as Germany and Japan, CEOs in high discretion countries (e.g.,
United States) were expected to have enormous CEO effects on firm performance (Crossland
& Hambrick, 2007). Thus, CEO effects explained 13.4% the impact on ROA in the United
States, 9.4% in Germany, and 4.6% in Japan. Subsequently, addressing some methodological
problems, Mackey (2008) found that CEOs accounted for 29.2% of ROA. Hambrick and
Quigley (2014) also showed, applying generalized estimating equations (GEE), that CEOs
explained 38% of ROA. More recently, Quigley and Hambrick (2015) empirically showed,
using multi-level modeling (MLM), that CEO effects increased over the period 1950-2009.
In their study, CEOs explained 14.4% of the variance in ROA from 1950 to 1960, 19.3%
from 1970 to 1989, and 22.4% from 1990 to 2009.

Consequently, although we recognize the influence of top executives on the organization,
researchers have still not achieved a clear consensus about CEO effects on firm performance.
Put simply, understanding CEO effects is critically important for organizational science
(Hambrick & Quigley, 2014: 473). Nevertheless, how much top managers influence

organizational performance and, in particular, how they do so is unclear (Liu et al., 2018).

CEO EFFECTS AND STRATEGY FORMATION

The complexity inherent in investigating CEO effects stems at least in part from the premises
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of empirical studies. The literature regards the effect of CEOs on firm performance as a linear
process (Figure 1), but the organizational mechanisms linking CEOs to firm performance
need to be uncovered in order to capture the CEO effect (Liu et al., 2018). For instance,
although CEO performance effects can emerge from the firm’s strategy that the organization
makes and/or places under the CEO’s charge, extant studies do not explicitly consider the
strategy formation process to investigate the CEO effect. As Helfat and Peteraf (2015)noted,
research on CEO effects has documented that CEOs contribute to the variance of organizational
performance, but has not examined the relationship between CEOs, strategic change, and firm
performance. Considering that these organizational processes may obscure the CEO effect, this
study attempts to uncover these relationships from a middle management perspective. Research
on middle managers offers important insight to investigate the CEO effect through an analysis

of organizational processes.

Firm

CEO Performance

FIGURE 1 Baseline Model: CEO Effects

Studies on CEO effects have examined the changes in organizational performance associated
with a new CEO appointment. CEO performance effects could be visible when a firm changes
its strategy, and such new strategic initiatives are likely to occur in CEO succession (e.g.,
Finkelstein & Hambrick, 1990; Miller & Shamsie, 2001). In those empirical settings, a
large number of CEO effect studies postulate that a CEO can command multiple levels of
hierarchical managers to comply with the new strategy and that a CEO can change an entire
organization directly (O’Reilly et al., 2010) . Therefore, the literature regards CEOs’ influence
on organizations as a linear process. However, these rationalistic views of such top-down
strategic initiatives are often questioned in that strategy formation is context-dependent and
includes non-linear processes. Empirical evidence shows that strategy development and change
is an emergent process in which micro social processes work and middle managers play an
important role (Mintzberg, 1978) . Empirical studies have well recognized the impact of those

outside the top management team on strategy formation, with increasing evidence that middle
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managers exert various influences in strategizing (e.g., Burgelman, 1983; Jarzabkowski &
Spee, 2009) . Empirical evidence has indicated that middle managers affect strategy formation
through their mediating and/or moderating roles. However, CEO effect studies have so far
ignored most of the organizational processes that shape strategy formation.

Strategy making is viewed from two perspectives: a strategic choice perspective and a
social learning perspective (Wooldridge et al., 2008). From a strategic choice perspective,
strategy is regarded as being mainly formed by CEOs and/or top management teams (TMT).
From a social learning perspective, however, strategy is the result of organizational processes
involving different organizational hierarchical members. Whereas extant CEO effect literature
focuses on the strategic choice perspective, the social learning perspective offers implications
for examining the CEO effect. From a social learning perspective, middle managers are key
actors in strategy formation, and they change the characteristics of the strategy that affects CEO
performance effects. Findings based on this perspective suggest that research on CEO effects
has paid scant attention to those organizational processes that influence both strategy and CEO
effects.

In analyzing such organizational processes, middle managers’ convergent and divergent
strategic behaviors (e.g., Floyd & Wooldridge, 1992) provide a view for investigating the
CEO effect on firm performance”. This shows that middle managers are involved in strategy
formulation and strategy implementation, which together constitute strategy formation.
Investigating their behavior is a useful exercise to broaden our understanding of how middle
managers contribute to strategies that mediate CEO effects. However, extant CEO effect
studies have thus far not examined those strategic roles of middle managers. Hence, a middle
management perspective offers a novel direction for CEO effects research. Based on the
middle management perspectives, Figure 2 illustrates a process model of CEO effects. This
model consists of four parts: the CEO, strategy formulation, strategy implementation, and firm
performance. Middle managers are involved in this process. Here, I discuss the model in detail

and propose various processes with their interrelations.

_54_



How do CEOs, strategy formation, and middle managers affect firm performance?
A process model

Strategy Strategy Firm
Formulation Implementation Performance

CEO

Middle
Management
Involvement

FIGURE 2 A Process Model of CEO Effects

MIDDLE MANAGERS AS MODERATORS OF STRATEGY FORMULATION

Middle managers are defined as “any managers two levels below the CEO, and one level
above line workers and professionals™ (Huy, 2001:73). One of their characteristics is that they
are both superiors and subordinates (Dutton & Ashford, 1993). Middle managers with these
characteristics influence the organization in various ways and have crucial roles in strategy-
making processes. As Bower (1970) and Mintzberg (1978) have stated in their seminal
studies, the strategic importance of middle managers has been well recognized in the literature
and their role in strategy formation has been acknowledged. For instance, middle managers’
divergent strategic behaviors include searching for new strategic initiatives and championing
those initiatives (Floyd & Wooldridge, 1992). In the process, middle managers sell issues
to top managers, triggering strategic change (Dutton & Ashford, 1993; Ren & Guo, 2011).
Through issue selling, middle managers help shape strategic initiatives by identifying issues
that top managers should consider. Certainly, divergent strategic behaviors are often perceived
as extra roles for top managers (Floyd & Lane, 2000), but such behavior is the key to
strategic change because it brings a healthy variety of strategic options to the firm (Burgelman,
1994). As this research shows, even if strategic decision making is carried out by CEOs and/
or top management teams, several hierarchical managers are involved in the strategic decision-
making process, and they influence decision outcomes (Arendt et al., 2005; Roberto, 2003).
Middle managers therefore have a certain role in strategy formulation. Consequently, middle
managers’ roles in strategy formulation have been well recognized in the literature.

Middle managers are able to identify organizational problems and are aware of market
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opportunities. Bower argued that middle managers “are the only men in the organization
who are in a position to judge whether issues are being considered in the proper context”
(Bower, 1970: 297 - 298). In this regard, King and Zeithaml (2001) suggested a role for
middle managers in the context of core competence-based strategy formation. Their study
examined the differences between the top and middle managers’ understanding of their own
firm’s core competence. Their study proposed interesting empirical results, namely, that while
top managers considered their firm’s competencies ambiguous, middle managers recognized
exactly what constitutes the core competencies of their firm. Put simply, middle managers
understood what constitutes the core competencies of their firm better than top managers did.
This empirical result represents a paradox because building and employing core competencies
are required to “focus senior management’s attention on those competencies that lie at the
center, rather than the periphery, of long-term competitive success” (Hamel & Praharad, 1994:
203 -204). That is, middle managers are able to provide a powerful impetus to exploit extant
capabilities and explore new ones. Top managers thus can use middle managers’ knowledge
base (King & Zeithaml, 2001) to achieve strategic change, as reflected in organizational
outcomes. Although much more fine-grained research is certainly needed to elucidate
the positive (and/or negative) influences of middle management involvement in strategy
formulation, there is some empirical evidence about such influences. For instance, when middle
managers were involved in strategy formulation, organizational performance improved as a
consequence of the new strategy (Wooldridge & Floyd, 1990). Hence, middle- and/or first-
level managers’ knowledge is used by CEOs through interactions between top and mid-level
managers, and consequently, such divergent viewpoints do influence decision quality (Olson et
al., 2007).

To summarize the above discussion, middle managers provide inputs (e.g., middle managers’
divergent strategic behavior and their knowledge base)that CEOs use to make strategic
decisions and in turn change the nature of strategy formulation. Put differently, various actors
are involved in the strategy formulation process other than those postulated in extant research

on CEO effects. Thus, I propose the following.
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Proposition 1: Middle managers’ divergent strategic behavior and knowledge

base influence strategy formulation triggered by the CEQO.

MIDDLE MANAGERS AS MODERATORS OF THE QUALITY OF STRATEGY IMPLENENTATION

According to Nutt (1999), half of the decision-making failures occur in the implementation
phase rather than the decision-making phase. The decision failures were not caused by factors
beyond the managers’ control, such as government regulations or unexpected budget cuts, but
stemmed from poor tactics that the firms employed (Nutt, 1999: 75). While organizational
research has extensively focused on studying decision making itself, managing execution
processes lead to decision success (Hickson et al., 2003). For example, in executive
succession, new top managers use the management control system as levers of change. Based
on a longitudinal case study, Simons (1994) found that newly appointed top managers tend
to alter existing management control systems, including belief systems, boundary systems,
diagnostic control systems, and interactive control systems, to pursue strategic change™ .
Top managers therefore need to build and manage execution processes so that new strategic
initiatives can be translated into actions, but strategy execution is a non-linear process as a
middle management perspective has pointed out.

While middle managers are expected to do strategy execution (Floyd & Wooldridge, 1990;
Mantere & Vaara, 2008), they have a certain latitude in deciding how to implement the
strategy. The way they recognize the proposed strategy determines how they run the processes,
which may in turn affect the quality of implementation. As Guth and Macmillan (1986)
showed, if middle managers do not accept the planned change, they could hinder and sabotage
the ideal strategy implementation. Thus, the strategy execution process has an impact on
decision outcomes.

The literature has accumulated research findings about middle management involvement
in strategy implementation processes. When middle managers are alienated from strategy-
related communication, they experience a sense of alienation, which leads to lack of motivation
to implement strategies and intra-organizational conflict (e.g., Westley, 1990). Middle
management involvement in strategic planning and communicating organizational priorities

generates strategic thinking throughout the organization as a whole, reducing middle managers’
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position-related bias (i.e., members pursue their own subgroups’ goals over other subunits
and/or organizational goals; e.g., Ketokivi & Castafier, 2004) . Strategic planning with middle
managers provides informational and motivational benefits. Thus, involvement of middle
managers in strategic planning and communicating organizational priorities strengthens goal
convergence and coordination among organizational members. Middle managers have an
important role in strategy execution, and they have been recognized as crucial agents for the
realization of strategic change.

To show organizational members’ attitudes toward strategies and strategy implementation,
Huy (2011: 1404) provided the following example. When Jack Welch, the former CEO of
General Electric Company, closed the company’s small refrigerator division, organizational

members experienced negative emotions, which made strategic change costly:

When Jack Welch closed the small refrigerator division on which General Electric (GE) was originally
founded, he discovered, to his surprise, that this action aroused more intense group-focus emotions across the
whole of GE than cutting 100,000 jobs. Although top management found this group-focus emotion irrational,
widespread agitation and opposition lengthened the process of implementation and made it very costly (Tichy
& Sherman, 1994). These authors noted that Jack Welch learned from bitter experience ‘how profoundly
emotions can influence human thought and behavior—and entire organizations’ (Tichy & Sherman, 1994: 63)
and observed that ‘most organizations don’t know how to deal with emotions, so they try to pretend it doesn’t

exist.” (Huy, 2011: 1404)

Attitudinal reactions are driven by feelings of uncertainty, loss of control, and fear of
failure engendered by the change event (Fedor et al., 2006: 2). To reduce negative attitudinal
reactions, sharing accurate information on change among organizational members is a
prerequisite for effective implementation (Sharma & Good, 2013). However, top managers
are sometimes not inclined to provide such information as they “might prefer communicating
nothing that later turns out to be incorrect” (Schweiger & Denisi, 1991: 111). This is
because top managers cannot foresee the whole change event that they are leading. In that
context, middle managers act as enablers for strategy implementation. For instance, in what

Huy (2002) described as “emotional balancing” processes that middle managers do, middle
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managers help subordinates cope with change. Middle managers attend to employees’ negative
emotions concerning downsizing and facilitate smooth change implementation, preventing
disastrous reactions of the employees toward strategic change (Huy, 2002). As research on
middle management has shown, “successful organizational adaptation is increasingly reliant
on generating employee support and enthusiasm for proposed changes” (Piderit, 2000:
783). In this respect, successful strategy implementation requires the involvement of not
only top managers but several hierarchical managers as well (O’Reilly et al, 2010). In line
with this reasoning, Heyden et al. (2017) presented the following empirical results: (1) top-
down strategic change does not lead to a higher level of employee support, regardless of
whether the change is implemented by top managers or middle managers, (2) changes initiated
by middle managers and implemented by either top managers or middle managers receives
greater employee support, and (3) changes initiated by middle managers and executed by top
managers receives strong employee support. Focusing on how middle managers make sense
of top-down strategic change, Balogun and Johnson (2005) showed that top-down strategies
lead to unpredictable outcomes because strategic change implementation is underpinned by a
wide range of social interactions, both vertical (between top managers and middle managers)
and lateral (between middle managers). Interestingly, a large number of middle managers
make sense of strategic change through lateral and informal communication between middle
managers in the absence of more senior managers. They revealed how middle managers’
informal processes of inter-recipient sensemaking contribute to intended and unintended change
outcomes and that middle managers affect strategic change through execution processes.
Research on middle management perspectives shows that middle managers play an important
role in strategy implementation. While CEO effects research has focused on top-down strategic
initiatives, strategy formation is often an unpredictable and non-linear process in which several
hierarchical level managers are involved. In particular, how middle managers are engaged
in the implementation phase is a crucial factor in strategy formation, as middle management
perspectives have shown. Since middle managers may have a certain impact on facilitating as
well as hindering strategic change, their involvement is important in strategy implementation. |

therefore propose the following.
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Proposition 2: Middle management involvement contributes to the implementation

quality of strategy triggered by the CEQ.

CEO EFFECTS AND MIDDLE MANAGEMTNT INVOLVEMENT

Middle managers influence strategy formulation as well as strategy execution through their
moderating roles. Middle management involvement in strategy formation is an important
factor for understanding CEO performance effects since middle managers have the potential
to change strategy formation. Hence, the CEO may affect organizational performance through
a non-linear process. Middle managers can be considered crucial actors in strategy formation,
and the strategy processes that they engage in influence CEO effects.

The foregoing discussions also suggest the possibility that good high-level choices (e.g.,
CEOs’ strategic change decisions) are dampened by poor lower-level choices (e.g., middle-
and/or first-level managers’ strategy implementation) whereas poor high-level choices are
helped by good lower-level choices (Siggelkow & Rivkin, 2008). Those composite effects
may obscure the CEO effect on firm performance. Figuring out the leadership effect on
organizational performance requires examining multiple levels of managers simultaneously
(Hunter et al., 2007; O’Reilly et al., 2010). Prior CEO effect studies have focused extensively
on strategic choices of CEOs, yet managers at different hierarchical levels are also important
determinants for organizational effectiveness. Considered this way, middle management
involvement in strategy formation may influence CEO effects on firm performance. Thus, I

offer the following.

Proposition 3: Middle managers influence CEO effects through their moderating

role in strategy formation.

DISCUSSION AND CONCLUSION

This study examines the CEO effect by using middle management perspectives as a
conceptual lens. To better understand the organizational mechanisms linking CEOs to firm
performance, the present study tries to identify organizational processes through which middle

managers moderate strategy formation and thereby influence CEO effects. Middle management
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involvement may obscure the effect of CEOs on firm performance. Accordingly, my theoretical
reasoning places CEO effects research in a complex framework.

Most CEO effect studies to date have focused solely on investigating the implications of
the CEO’s performance for the firm and, therefore, have produced various findings. These
empirical results have certainly been affected by the respective research design and statistical
techniques used. However, scholarly interest has shifted from examining direct CEO effects to
uncovering the channels through which CEOs determine firm performance (i.e., the mediating
and/or moderating mechanisms) to better understand CEO effects (Liu et al., 2018). In so
doing, this article extends middle management perspectives to CEO effect studies in order to
figure out organizational processes. This study shows that the effect of CEOs on organizational
outcomes has more complexities than previously thought.

Future research may look to further delineate and elucidate CEO effects. Although the
theoretical reasoning is addressed in this paper, empirical studies are needed to advance the
discussion developed here. A promising direction for future studies would be to examine
the relational aspects between top managers and middle managers, and to study its strategic
implications for the firm. As Raes et al. (2011) noted, strategic leadership research has not
fully explored the implications of the relationship between top managers and middle managers
for strategy formation. While the alignment of top management and middle managers have
been recognized as vital for understanding strategy formation, studies on top managers and
middle managers have progressed along separate lines (Raes et al., 2011). Hence, little has
been known about the specific interaction process by which top managers interact with middle
managers to accomplish such alignment, and few studies have articulated the effect of those
interactions on strategy making. Therefore, questionnaire surveys to examine those managerial
relationships may be useful (e.g., O’Reilly et al., 2010). A large body of research on strategic
leadership has used data sets based on archival sources. Relatedly, qualitative research is
applicable because it is considered suitable for exploring organizational processes (Mohr,
1982; Van de Ven, 2007) . Qualitative research is appropriate to address the question “how”
rather than “how much” (Pratt, 2009), and it may be one way to acquire new insights in this
research area, where the descriptive approach is important in the preliminary stage of theory

building (Carlile & Christensen, 2005) .
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Another potentially fruitful area for future investigation centers on the managerial
capabilities of top managers. The present study examines the roles of middle management to
untangle organizational processes in which middle managers engage in convergent as well
as divergent strategic behavior. They may act as moderating mechanisms in the relationship
between CEOs and firm performance, and such organizational processes may obscure at least
in part the CEO effects. However, for example, top managers may differ in their abilities to
exploit and explore organizational resources (e.g., middle managers’ knowledge base and their
abilities) .

The resource based-view of the firm has recently highlighted the importance of managerial
skills, particularly those of top managers (Helfat & Martin, 2015; Helfat & Peteraf, 2015).
Authors have argued that managerial actions to effectively structure, bundle, and leverage
organizational resources may mediate the resource-performance linkage (e.g., Holcomb et al.,
2009; Ndofor et al., 2011; Sirmon et al., 201 1). Focusing on the top managers’ impact, Adner
and Helfat introduced the concept of “dynamic managerial capabilities,” which is defined as “the
capabilities with which managers build, integrate, and reconfigure organizational resources
and competences” (2003:1012). It involves a search for resources and capabilities, as well
as their investment, deployment, and reconfiguration (Helfat et al., 2007). Such capabilities
hinge in part on the mental activities of top managers in sensing opportunities, seizing strategic
investment, and reconfiguring strategic asset alignment—what Helfat and Peteraf (2015)
term “dynamic cognitive capabilities.” Studies of dynamic managerial capability point to
heterogeneity in top managers’ impact on organizations; that is, “some managers have more
effective dynamic managerial capabilities and some managers may lack these capabilities
entirely” (Helfat & Martin, 2015: 1290). In turn, top managers’ resource management skills
affect strategy formation and firm performance. Considering the discussion developed in this
paper, taken together, skills of managing (and/or making use of) middle managers’ divergent
and convergent strategic behaviors may differ between top managers. Hence, examining CEOs’
managerial abilities may be a promising avenue in CEO effects research.

This article addressed the assumption in extant CEO effects research that CEOs can
transform the organization as a whole and that strategic decisions of CEOs solely determine

firm performance. Instead, my theoretical reasoning suggests that middle managers play a
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pivotal role in strategy formation and that such organizational mechanisms may obscure
the CEO effects on firm performance. This paper helps clarify how top managers influence
organizational performance through organizational processes. A fruitful research direction
for future studies, to gain a more complete picture of CEO effects, is to incorporate complex
mechanisms of the connection between CEOs and firm outcomes. Consequently, there is a need

for research that sheds light on the intricacy of strategic leadership.
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(Endnotes)

i Finkelstein et al. explain the concept of strategic leadership as follows: “The parties who
are the subjects of strategic leadership can be individuals (e.g., CEOs or division general
managers) , groups (top management teams), or other governance bodies (e.g., boards of
directors). ... [Strategic leadership] connotes management of an overall enterprise, not
just a small unit; it also implies substantive decision-making responsibilities, beyond the
interpersonal and relational aspects usually associated with leadership. ... we are centrally
concerned with why executives make the strategic choice they do” (Finkelstein et al.,
2008: 4).

i Convergent strategic behavior of middle managers involves implementing the deliberate
strategy. Middle managers communicate strategy to lower levels and provide new
information regarding strategy implementation to top managers. On the other hand, middle
managers’ divergent strategic behavior comprises facilitating the search for new strategic
initiatives that top managers should consider (Floyd & Wooldridge, 1992).

iii Belief systems are used by top managers to define, communicate, and reinforce the basic

values. Boundary systems establish explicit limits and rules which must be respected.
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Diagnostic control systems are intended to monitor organizational outcomes and correct
deviation from preset performance standards of performance. Top managers use interactive
control systems to regularly and personally involve themselves in the decision-making

activities of subordinates (Simons, 1994: 170-171).
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& C&Ic

[—fgc, FEIC S > COEBE. T35 (ublic goods) TH2 & HEEND @
BEHICEB), ) A7 TRk 205, TIEFAME GEst% k. (A TERRHCHIFATHE)
& TIRHERME (REED NEZRIHTERWVWE ST 5T LI AR | ZHRIHA TVWBDT,
BEEICIE TR Th B T Licind, SRR, TR 2 Tk, JEB ML
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“security” DERKIX, HAGED ["Z2RIE ] K DJAFEIC, security & VD FFEDERLTH
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ZEHZ YL LTH, “Security” MHABD LR ISEVERTE AL SR
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OIS K OWEBIO H % 7§ RS 1 540 PERRURS G &
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EEBIAYETH D &35 T, BRENERCTH %, iz, AJIIEE 79 P
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FRISEHED LT Cef R EK) FBHDH 24 (When) | (Where)

(Who) (Whatdanger) | (Forwhom | (defend what or (How)
orforwhose |  what value)
security)
Eps (58 ER - BE BE E=x EROIRII BT BEN BIEESZ |FEOEE
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TA i) A | H— - H)L— 7 DTk FANY— RFE |[HERRER. AI\—28
A AR Ny H— DEFA 77, BB, EFeﬁJt 5]
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ARIEA F. TABEOLZERE] Vo RBUCHHINTH O, T ADOZR2REE VS
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15 JREA. wifeid7), 73 H,

_75_



% Mm% 2

ZENY H 5D B ERITH T B BARMNBISEAIS & UT, BIolihiZz & THIgH - 23R
NCHIS L & 5 &9 MBI ERIZDTH %,
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RHPERIEICKELS DT 2T D TEX D MIEOHEZIE. MDD EHWRHRDE DT,
[RERINC AU, R (peace) DHIRIZT T VEED [pax] THHO., & & & &g 4HH
DHWIETHOFEIZNZHEMOC EREKL T e ) T BEORERIZ. “positive peace” &
WIOBHELLTRANV Ny Y IHEREENTOEH, B X 51, HAED EF
EVI BRI ZEZEE 1 OB TOXIBERTH S,

(F )V /) TAVREEDFERERER, H25VIFHEKEREREICA SN S X5, TX
HI ZOE O FEMEMET 2 K& &3 RSB T, FROEKIE, Mk &
PRI OXITTNSIEREIC )R e Re) OXtEBAETEEIICEo72.1"° L EbN
2CLtHB, LIch>T, SHTE 2] & L BZhZNMEo0nT, JAET
BFZEFCOFREGEE LT > TV,

1-3. L&D Z2{FE] EHRICEITS HRENREFRME] DIRE

S HICB T AW RIRE X 723 UL 2 IRIE &0 5 & 2 ORERIE. 1976 4
ICHAIENT MZeREMZEIC BV THLONESGEE ko Tz e Xhd T4V 2—F
vatIb e FaV T ¢ — Unternational Security)) OFIFS (5f 1 &5 1 5. Summer
1976) TH %, TOE (Foreword) 1T, TFEENIEMIC, BUTHFMGRE, REGFYH
X BUFOZEME WS T RO D 72T TR, x)bF—ia, Blegdifh, 8k
KBBERE VS LRI KD EETHRVWEEZ LN TWIREIIE WS TEBRN S &, %4
REZA D X OICTHE DTV D, weeees FARSIC g D ifgihi d 2) 5 H TR, THFAHE
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18 k4R, wifed6), 567 H,

19 e, §ifEd4). 56 Ho

_76_



T a—rVVRHEM (GPG) & LTO IR & T4 ITBS % —& %

KU ZOL2ER EOZEBICE ARAIREERL LTS P LHEINTVS, Hil
. N —« THUEFIHLT, TUT7Y R - EIBHIZE SR & FRIEE & O oHh@Eo
gl LT, 2B EHESNE K5Ik >TE) LT, [MEANOLL2RRE L
ERLZRRE, FERL IR & FE LR, R eIRE R LR RER . hE
N A N B RERERICHE T 20508 & U CLeREIRREE I NS K51k 3
LabND, HATIE. MRELeME) DRI Nk %,

ORI 7V — 71, 1979 4F (54 48) 4 H 2 FIC R ENBIRREE KR D%
g7z 32 THE Uiz, RGO « ZRREIFTEREERRE T, BRO&ERIESE
HESRAABER Chle) DG RS> TE DX DT ENHGIEN TS, NEE LTI,
[T RERBEBEROBRENESR ) OFWHT el iy, BRAEREZ S E I ERZED
LA TH5, ] LEEL, T IZ2NiE, B, WO DEREZLN)LTOD
BB ENE L TEESHEN, EWVIEKT, 7ok, ANKRLDTH Tz, 24
REEBCRIE. (1) ABDE10AE5T. (2) EHEFREZ2ARNICHE LWEDICT S
B, BLLIE, (3] ZNEIBACHFE LB DICT B350, £W0H =DDLN)LD
BHHEBEENZREEDTHS,] L UT, HBEREZ2AERMNICHFELVEDICT S
BHEAERNT 5. AXD [T WL ODDOEMRINELR ] 1BV TE. B2 (RS
(EMEBER WCBET 2 T HKRBEfFR. T2, Afhossib), 13600 - /by CY4rE, BifE
ouy7) BRI ISA T, T4 Z3)VF—22RE] BXT 15 Bl 2REl. T5IC,
(6. KHIBIEE R — RSP AN — ) OEEEZZBFTRE TS %

COXIIHEREI D BILRTREMRER R ZE LH BT &id. 11970 FEREZFITRCK
TRFIILFE > TORREREHMZEILETZEDTHD.,. T X THRE] Btk
VWIS EERMLTLERETR AN >TOhE bR * eEZENS, ZD LT,
[eee ZORGRED Tl FMERRRORAEIIMER ZIRL T2 D, HaweikE &
V) BEIFRCHEDNTOARN ] ERCKTOM A EHIETEEDTHBH T EAREINT
W3 %,

20 rhrh, witEEd)., 56-57 H.

21 s, aieiE4), 57 He

22 [Al ks

23 BURWIZEE - S A IR 7V — T TG R REEIIZE 7 )V — 7 WEEL 198047 A 2 H)
[http://worldjpn.grips.ac.jp/documents/texts/JPSC/19800702.01J.html] (2018 4= 8 A 15 A&

24w, HiHETEA4). 56 Ho

25 [Al k. 69 H. ¥E6,
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2. TR#HEH oL ER

2-1. NHEO—ARHERER

FEHiHEE LT, AU B I OREHIC OV TO—RIPEEIZ T 2 L. O HiFEN TR
&, JEETE M (non-rivalrous). FEHERRTE (non-excludability) & D TH %, @ JEHE
PR B PRI RE R UE NG T2 5 7] (club goods) TH O . s, Ml J—
MMeEniz7 L EeieE, BRAE. SEHOMRZENETONS, O HEM GRS
M50 THERRAR A REZ: GEPERRIIER 2 £ D) #ENHAHNE Ta £ X (commons) | &
Z0E Taxy - 77—V GEERIR, AHEEE) (common pool resources:CPRs) | & PRI
N3 EhHo. T, [F—F> « 771 A (open-access goods)®®| & DIFRE H 5,
fle LT, WEOEZ G, Rk h/zRl, HEEER, A, KEEZEDNEZ
5N%, @ FL T, ZOMDIFE TRAES (private goods) | TdH 5,

TOXDHRFAN TR B2z RET#HEEH 5, ZHELE. TREM O
IR E T OMGHLE T IS BV T, TRATWRERE, M2t idzszn,
- TIEBIA D ZHE L COARWIREIC RS, LT, HARDEEERD X 5 ICkez &
LAERLERIE TIEERRTES AL TOARVLY D, FIFETRETEIINU LIRS A
W] WIS EZIHICEMERL, TRATOHES EnFEE, EIRIEANHT ] EEITN
XL 3P, EERBERE, NOKED AR OMRIERED T TEIRER T
REIZFNEESHEN] EEZALNTVAIRY—C AT E TR EFoXRERZEL
T, ZDEIBRED%E 2 DITHFTHIRT B ¥ 5 11 THEFIOMREIC AR - O —1
AV 21 TGO E RS Y —C R | TH B, 2 DEATORHINIZ 51T,
MELZHB|TZDD)N—)V] & TRBICHZ LT 27008 E | 175N 5,

26 Nils Meyer-Ohlendorf, Michael Mehling, Astrid Epiney and Stefan Klinski, Legal Aspects of User Charges on Global
Environmental Goods, (UFOPLAN 2004, FKZ 204 14 105) Final Report, Institute for International and European
Environmental Policy, 10 February 2006, p.1 (. FEFRZ2280 0% [HIERERBET (global environmental goods
(open-access-goods)) | &5
[https://www.umweltbundesamt.de/sites/default/files/medien/publikation/long/3131.pdf] (2018 4 8 H 29 HZIA),

27 ZiliER TREM O£ L 2 OMEIE) TEAREINERD 53-9 (2011 4) [http://www.pwrc.or.jp/thesis_
shouroku/thesis_pdf/1109-P004-007art_miura.pdf] (2018 4 8 A 22 HZIR)

28 AL, 4H, T5IcZDEEZ S L, Kauland Mendoza 7Y, KU A T 7 F & 70— VIR CH - T,
A& 075 GPG 13 R A DIRHiTH % (Inge Kaul and Ronald U. Mendoza, “Advancing the Concept of Public Goods™
in Inge Kaul (ed.), Global Public Goods (the International Library of Critical Writings in Economics series, No.321),
published by Edward Elgar, Cheltenham, 2016, p.68. Table 2 “Stages and examples of the production cycle of global
public goods and their components™) &5 L TV 5 T LA, EEIENIEHRT TH > T RENHIHI A
YIDZe 4 CRRNREIT Q) TH2HLRZ2TLETES, ARMTIEFEAD T B La —MMRAEMNTIC
WS,

29 [k,
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(72T 2 700)—)V ) 1id, EO—HEaEh, EECERBHOHME ZDH S P%
CNRBHEEZIERMTH O . HARED T2 DN ERFE DT TON—)V EEEDTHD
DHEMEVS BRICOWT FEERICHFETER L2V, M2 5720 0OHE |1,
MRS, A Y — EAREE YT —EANMRENTH %, EHIEEGSICE T3
EEEAE O NEpoai) T, TEEEMEO—REEE] & LT TRENESNE R
OfEHE ] ICBb plfE P EREEOM— 2 N E 35 IEFEEEES (International Telegraph
Union; 1865 4F) |, [—f%E{E# (General Postal Union; 1874 4F) / J5 [EE{E# 5 (Universal
Postal Union; 1878 4F) |, [EFREERHHE G (HEREE#Z S22 Comité international des poids et
mesures 35 X O FE & & i) Bureau international des poids et mesures; 1875 ) | 25 AV [E BB
DERTH-FzC ezl LhdH 3,

2-2. TREF OMYHEERL

Inge Kaul i&, I 2 MR D S HBRAIM £ T, AXT b T L (AT BV)
MICERYE L7z, bbb, O MRt ORa - JED ., @ a - Jux s a > 3t
[l / A e i) GRS +FAR@ERIAR - JEFERR) . @ € « T—)IVER (Ba - Bk
PRIAEE . @ JEMURERARI GEBES « HEBRATEE) . ® 75 7 GROMEiS - BESRATHE)
© MY Goits+oHRIE - JERRATAE) . @ WERFARIRE GBies - PERRATHE) TH B, £
NTNOEMAEFIE LT, © APIND., @ HROHE. © #l. @ HE. © A7 -

& 2- 1 hIRAVEHEC K B N HEDER

W5OS 1=7 1 DINTORBICERERET, (13 1-7« AEBEFL
5 (loca) DHF | w(\Zz2aic) 1 AR LOERESGEAL S 5.

EAR (domestic) Rt | 1 DOEDERNICEL TSI 1 =7 DREITNTICHERT 5, BRAHR
2] FERLHISTH D ERAHEHEHT LHERAHIM TIEFEL,

EE (national) RNERF | HAERDITNTDERICHELRT 5,
g (regional) RNHEF | #IBM7GH SEICFIB T 2FERICERT 5.

ER (international) | 1 AEL EITHRET 5, HIKE K UMIBAEMIEESICEBRRHERTHS, BER
AESS) HUTHoTH, MIHAHE, HIRRNHM THEWNEELH S, AIZIE. NATO DE
ETOEEBEORIE L. JEkET—Av/NITERENS,

#EK (global) RERF | TRTDE. £ LTZNHITT N TDAITERT B,

HE KA MMM R SRERRE S IER) — B A HMOBRAN5— (NRAE/FZ 71 —X No.09) ) MEFHZTRE
i (NIRA). 2008 . 3 B (R 1 AHBE DK% [HFF International Task Force on Global Public Goods, 2006]). (ZHEDE.
%fﬁimiﬂiﬁ’ﬂgé@*ﬂﬁb‘& EREERAHE, LU, ERAHEE GPG DFi%E ANEZ 575 E DR/ ROFKES

30 [Al ks
31 flE TIEBRHERE OREEE & AR — B LW AR Z SR 3 % 72 dic — - 55 2 B ERSERE. 1997 4, 71-74 H,
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T, ® BBBEADEE. @ RV EHFTNDE %

3. GPG (IR HB, ERRAHE)
3-1. GPG D#ER

EFTHEE LTI, FEEDBERBNEDNTOEIHERZTFANTHIzE T A (201848
H 5 HfE) . BT “international public goods” 17 /7 1 T, “global public goods” 32 }7
3T T a— Ut ) 7 T THEEENEM ] 152 T Thole, I45DB,

sh& LTI, “global”public goods A%, HAGEE LTiE, [HEE NN, ZhZhih
DOHFEL D 2 5382 DN TV 5,

GPG (HHERANHEI) 12DV T, £2-1 DFEREZFLDLEBERZ AT T+ — A P&,
GPG DHE2Z TEFEOI 2 =7 1 ICZOEEMEN AT NIGRERETH > T, L
DOEPHEI TS 2 T ENNEET, TRAVEENZR O > 22 AR Y5 ER
REERZECTERINZIED] L LTS Y, TOXRY T+ — XD EFKIC,
UE 9. GPG & HE/NIERE (international public goods) Z /jAEZFRI UL T5ED &

iz BT L Uiz, 7272 L. GPG LI 28 fo iz U LA
OREE & UTHEBNM 2B T3 ¥, Ei MEEEZ -2 28] s RIET
Wz [7a— Ui (EERAE) (FEUcidundiice > TEETHEIHAS) ] &l
L. Z2iCFENZ ORI E LT, TNl & TR0 7 a— VLRI
AT B bV B P

3-2. GPG OEHFHRNA
GPG &L LTEADTLENTELZORERNICEDL S HNEDEDEZDN, 5FT
EH B FE T E (UNDP) SRR ERITAMER L7z GPG (KA T a— Uttt (iER2

32 Inge Kaul, “Introduction — Understanding Global Public Goods: Where We Are and Where to Next” in Inge Kaul (ed.),
Global Public Goods (the International Library of Critical Writings in Economics series, No.321), published by
Edward Elgar, Cheltenham, 2016, p.xvi.

33 TIVAREAY z—T VONBETMTHMEI NIz 0— IV RNHENCEG % 2 A7 7 4+ — A (International Task
Force on Global Public Goods),

34 KAEH TGRS & R — B AR O™ 5— (NIRA €/ F'5 72U — X No.09)J s
FFERERE (NIRA), 2008 4. 3 H,

35 £2-1%2%K,

36 AT « WS - BEAE [V o— VA E Y 2 2 L— 3 Yot ST - S - AR E THiER
By D> I ab— 3 »ohi) HARTERL, 2009 4, 6 H, HH5IE, oMW, MEERICE) by
TEbNTWE] £92 (AL, 7H).
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T a—rVVRHEM (GPG) & LTO IR & T4 ITBS % —& %

D) LR OEEREREE KEERDO X S ICE L TW5, O UNDP1999 F5%
EoiE, TGO, BREEE SUUEE, RIEER, MEe s, Fieae), @ #Y
BT 2000 G S NIRE AN ADRE, oA, BYYE, HEKRFEIE XD
flexte, THEHR e, @ EERZ AT T 4+ —Z 2006 [EHYEDOHB L ILE D DTN, [EEE
SRlOZEELDsRIL, B %Y AT Lo, FRIE 220K, HRkOaI . @ X7+
Z)wy 2006 NEFREFEOZEN. EERZ 2R, MEREREE, EFRAGERD, HEk) T
»H5 %,

FRhICENR, ZIEHEBORMNEHCE L TWE ERZ T ENTEX S,

B LICHBZERETH O, ML e] LWHRBDOGAEEH S, [X/4] LT5
BEICIE, BRKEEZRLEE TR B0, HEREE LS ZEANFEK E T2 E0h 5 D%4E
#0413 GPG & L THIED 5N, ZDIEHDE L O ERIEEIZEBIN), sk, FENm
BEDETZTENSS

H2ICHHTRIERES TH O, TiGOMEDEGME. FFOLELHNF VA
O, HEESRZEER EZETDTNEOED L L THEIT 3,

55 3ICIMEE R, BIYETI DT IV —T TH %, TANBOZEHE MRt E&Ens
NATHD ., Hth, HBRBBIC—EEEL G> T 5EDTH %,

94 ICHIEREREE TH D, T AR LEER EEFTETH S,

BSICHERE M TH 5, THERORI] HELRHTNIMRETENS,

F6LLULTEHEENENDH D, THICDOWVTIE, EREMICIE UNDP ORHID F I G #
NH BN, FHIZ, EMFEEFICEEBE LTHZ SN TV S EBERIER. KEE2ED
JRWERTHEA T, HER GPG LEZ T,

MIBUZIE THEBRASERE ) & THIERANEER ) 2500, BRI Ofl & LT, Hsin /1.
BRR TR, M 2 OREE, Hilsco bz 280, BRI ORI & LT, RSER, 5
FE. AV A—3y b, HIEREREE, MOZARE, 2 TH D D TURBICEBSHRILT
b3 %,

Flo, AN, ROEKXDOK ST, BRILAEN, AANHE, KE, O3 D0
FMHS GPG (A HIER AT & FEERA M 2 XA L) 20l T05,

37 KA. HHETE. 4 Ho
38 MEGE (BOERZHED T0E LOREEY: 2. IMRBUFOARE ) THAREGHIHI 2006 /£ 3 H 17 Ho
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& 3-1GPG (ERRHR. ERQHR) DEMEM

5 w8 pere L e R B
BHERISLE & 5 st
g | & o B s
& [ rvomms & 5 R
2 [ Emum & & 2R
B R 5 5 5
B\ DT A = 5 st
L | mm = B st
& [ avs—zur BHH & HER
4 | mwwze- sl BHH B 2R
2| am B8 5 MR
s L) HEAES 5 e
HEH 5 OB = = st
AR & & R
i3 e = 5 HER
SO BHH & 2R
AREBOEE BHH 5 AR

HE BAE— 1 EERAOES] BARE TERHRAY) RRAFHRE, 2004 F, 138
(H—)lth [Kauletal. 1999] &> K5 — [Sandler 1990] %#&E|CRAIER) -
(THIER] (& THblE) EXBIT Bfcsd. EEHKRFICLT)

4. GPG (tiERNHRf, ERRAHE) & LTO TEM - B2

FRd& 3-11ceH B K51, GPG RHM DT L DAY AT CPRHER) ] TH %,
R ZOW | NETHZEMIEZ. Fz THE] AN 5, 3 DDt THliE
2%, 200 LD, EHEMMEEERNNITTH S, ZDT & HRIERIICE BEfR
ENTVAD, ElE TUMEWHEIEAAD] Thad I bzEEESS 15&25HL
Tilid %, I75bb, EEHOARBICIEHOHMNEZED ZH 1 R, MERE %
BOMERF EART, TANHEOHEL | ZRORWHEZOEE ] © NPT EN TNWEDT
bHB, o id. EENZETO DERL B, BRNGETO TAESE) » Tts
DFIE] LHESTEREIND EWVI T EEEKRL T VWEHEEEIC, TTOFKITTE

39 EEEATT TER S ORE & FRIBIFER D A 71 = X L —i@ililHiE O Eah M2 rhuii — ) BEEFn - - M EREGH T
FEFR P — AR LT —1 RO AR E. 1995 4,

40 JEE. AL 112 H,

41 [d] ks
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T a—rVVRHEM (GPG) & LTO IR & T4 ITBS % —& %

TESHEMTELTRBELTVWS] LE3Nn3 Y, B MEEREtE, BR, 97 -+
¥ 3 VIR TEIE OB O EE I EAREDNEA TV 2 BROEFEIEFEAD ERL TH 5
FODFRD RIS NGV ARSI, YEEDOTRIFELICLTTERT Y SiEH)
EEDORITHENEREL, BRI EZRIEF L, ZOHBOFMBLULZe2Z2E5 T
BZNETH5,] GaizEHCES) ©

GPG Z#£ 3- 1 ICAIL T TAAMIGEIT & DIREE) iz b &, ANANIEEMIET
BTHO, IREBIEHWZWD LT REHME NS T LIck 5, FRIE WS TIRAE) i
Fid 27200, H50RBEE5THDOFEOC EDIC MEFH@EOHIHE « FHI] AA7E
Hr5hnz, S&kTo DREE) &, M@ » TER»SOHE] &5 HEDEIC
KEHL TV K ICEBENImZ G T4 <, BNNImE 58, EEPEI Ko, A
MER AR DR WAL A TH . AT MR ZZOX S RIEVEKRTIERT %,
Z993E. %% ODFFEOCEDTHS security DEI & KE LRI DX TlE AW
TLicizb, LIzh>T, ZOEELN—HERAWVWSZETRED R LICKRZMN, &b
HZITARTIE, DR - 24 LR LTEBE 0, DEY LR RLT S L. HIC
PR NN R VIRRETH 2 TRIRFED FRIOBEZ )Y, b TEANER Gk
TR Y LEMENZBZINDH 205 TH B, TOXISEKE L TENZHRZ S &
DER & 2201303 LB BBEMEZ R0 O TH D | AN AR OZL2ITITEINIE Lxw, )
EWVWSTLILES>STLED, ok, HINEEARCHITT IDFD, HEFRITIE
HoTh, NHOZRIENEINZRNADH S| Y LB, T TRIEHNE GrEo)
TEBCTERT) OE%RT DER ZHOVTWS T EDIN 5, L, TEETERIE. Z0EL
T ENFRE E B L TV 5" & LT, EEGE, ILO. 7 U CEHEREN 1 50 EH
DEFERHAMEZT Tz, 555 KISHNTVDE % Thbb [—E0AmKIEE ] T
), thi s X CIRIEMEBSFE O ). Tl - ZEWEBEG ). TTXTOHED

42 [\ ks

43 [E k. 112-113 H,

44 [ELE, 113 H,

45 [[] B,

46 )t TEERZ2MRER) A2EM. 2007 46, 7 H,
47 FH)I, Rk,

48 FHIL F k. 21 E,

49 FHIIL A ks
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TeDDANMEB L UOCEANBEHOEENZEE | K EDNEBEAEEETZ2EDTHDS L
T%, LEN>T, EEDN EA #HEEE, ARBCBOTRIEET. bbb M#%N
SERT CRERRAGTEAD 1°° OEETHW T WA T EICBNEEDTHA I,

BbYIc

MR 2 RBNTHZEDND THEL, FEENALEBRTH S DT, TR
b OEBE ZORBEFEZD <> Tiaih ki T 0AH, HRICSEDLL] OT
5", FLT EHL IOV TREBIS. ZOED THA 5, AmTrINizLIIc,
“security” WEHIT/R & TAICALNENEN S & IESAANNEEKRENTOLRLD « &
ENSIEEIHERE (ERPEEMS) ORRERICIEAS N, Wi “peace” 13T T >
ETOWFOFBMN S IEECLORLEETEKT X511k, SH. M&EEERD S
IMREELEDEE ST,

(PR O RN CEHELRNEZ T [%2)] BEROERZE MO 5T L3,
Jua—nN\)v— g otk L FRIFHC ANBEO SUEIZARIED S 072 D DD 5 2 Bt
RICBWC T ZEELRRBEE D P DTHB, [Ta—1NU L= 3 VOHEE | BAA]EE
THHHE. ANFHOULMZ RN OEE L ZOHACAT T, 28] % ER Off
Frews TRt & 70— OV Tal# L. GPG Th 3 & OILEMRICEL DN T
HRINZRETH A,

50 . AiHEEG). 113 HBI,
51 i, wiEEd). 61 B
52 [l ks
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WEBABERME 25 (20184 12 H)

RV 7AZ—TRDERENIRIAY VAT L
—N\SYR « ZAT7H— FOBRH—
Ko b

Strategic Management System for the Formation of Industrial Clusters:

The Balanced Scorecard Approach

1. IFL&IC

FEHE. Seoimfn T, WABIAERMROHADEHIIC L > T, 4/ X— 3 VAIHD
R Lm0 I AZ— " OIR T ZHIHZTEHL S8 2 FERTH B L EZ. TOMK
Tt Az L. MRS BERIBEN AR GHESET IV TH B [T T A X —IEHK
EEET V] OWREZIT-> 7z (W 2018), £ LT, Z 0wk T, ¥ HELE NI
(Key Goal Indicator : LR KGI), EEHEEMEFT LR (Key Performance Indicator : LI
KPI) D#ES PDCA (Plan-Do-Check-Action) A 7 )V L FERT T A X —EKEEBEET
IVOEENZ, 7T A Z—IERIC i B0 fHA I U ThHR A fRE 2 5 2 % T & 2454
UTco ARl BARNICZDONEZIA L, & SICHRENEHER T T A2 —ERICET %
Wgee LCHEESES 2 ZHNE LTV A,

KGI, KPI, PDCA ¥ 7)Ui&, fHEEFEOC Y g > -Hlg 2317 L, M2 RHIid 2 141
H, THERODBHIBY X I A Y N AT LR 58 L5, TOMIBHI<Y 2T AV
FAT LOEERY =L ERBDH, NF A« 237 F1— K? (Balanced Scorecard :
LR BSC) Th s,

ARE, EXET T AX—IERICOWT, BSCEEH L., kBT T X2 —TEK

k  CHBRHRGECRET B

1 Porter (1998) &, PE¥T TAZ—T2 [REEM B ORHEPEE, FMHAMHAEEP T —C AR ME, BHEEROME,
BEE - SCHRKEEE ORZ2, BUT - BRIR, EREARS) DHEricgEd U, sg LRRAC I LW 2 IREE] L ESR
LTW%, THUIHIEDNY 2 —F 2 —V ERFETHD . AfilE. XTI TAX—LWVWIE, TOEHRZHRAT
%, Fiz. Porter and Kramer (2011) ZHURKIC XY T A2 — (THRDBHIBONY 2 —F 2 —2) ZIEKT %
T eh, HOAPENES 2 X, #ESBlE & AR EOBLE DML 7xb b [HdflifEDfE] (Creating
Shared Value) IZD4EM%C EEERHL TN,

2 BSC &, Kaplan and Norton (1992) IC K> TIREEN/ZEDTH S,
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Fo 2]

DHMIEIIR RI A Y Y AT L7Z2HRT %, £ T, AFaTiE, # (2018) Ok
TIICPER T T AR —ERDEA T I ALZHAT 2T T ARX—EREREET )V
RU. TDREIC, BSCEIFESI WL T2EDTHZDhEWVS T &ALz LT, BSC
TP TARZ—ICHEHA L, TNOZEME LIEET T A X —EKOBISH~ 22 A 2 b
VAT LDV T Tk LT %,

2. BEUSRAZ—HHEBEETIV

RO E R 2T T AZ—IE, EOXSWCERENEZDTHAI M, TDHEH
I AR—IBRDE A F I ZALCBET 28EMICH LT, —EDRIZZG SN2 RENX
Wi7e & LTld, Porter (1998) DY S AX—BKERET IV &, RIS - K% (2004)
DHEET FAR—IERT A T A ZIVETIVD 2 DBEFHTENTES,

Porter (1998) &, TREEM (Z— XPTHEES), BREM G, EAS) ., Hifk

B (REOSER. BAIRIES) . BIEIESE - SIRMRR (LG - TS, SRk - B
H) LWVWIADDHEKICK > T, EEITAX—ERNMHEINE EEZ D, TNHED
HWNZRIC, K (2007, 2015) &, FEE LTOELEF — 7T ARG T70o—
Fy—h) BHO, EEISAZ—BROTOL AL LT, OFEEN - BHELKN -
@Bt — QBHEY « LIRMME VI XTI I A Z—IEKOER 3 BENH 5 T
PR US, FRCBEREE « TR 7 O R 2 —DRER(EREEcHFE 5T bR
BHSMI LT3,

Fioo R - K (2004) &, WENGEXY I A2 -0 Tt A%, OlEFH
(A RS — @BNIE R (RERMFROBIL) — @M\ i (BRI - mEl) &
WS SERMEDER L UTHRA, FEET IAR—IERD T A TV A7)V 3 REERIERLT
W,

Fr (2018) &, ERLDMERET T ARX—TERRDER 3 BfE L FER T T A Z—TERDZ
ATHA7IVIERED 2 D%, HEEE VS BIENOMA L, EEI TAX—EHDE
AFIALEZDNT S XD T AZ—BRERFEET V] OEZIT-7 (K 128D,

X 1 Ol (51D &7 T AZ—IBERDT A T3 A7) 3EREEZ R L, Htlh (15
M) 1375 AZ—EROER 3 REERLTWS, T LT, K1 LA Lok
3 ik (2015) &, ARIOE | IS OHEEN - BHELIE, HEEIBEHREMEL VS BEICKS LT3,

TR L RS D 2 DIE, EREICBI L THEICIS T 2 8D TH D, 2Dy hELTHRA, H1RBEEL
THEL TV,
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FESE Y 5 AR —BRROMISHIR 2P A Y b2 2T I
—NFYR - AAT H— ROBE—

DRINE, FEXTTAZ—DERT O A LT, NI VADRW [MHERER O Z
ZR—ER (BB 2R L TW0d, ThUd, BHFIICIE. FBEM - EREMENET
o, BNILRIICIE, BIPERENEE LAY, F UCENM IS B - B
MO EE L RZ T EER LT WD, EHETTARZ—IBRT A TV A 7))L 3 Bl &1,
BRFEINEEREL, EOPEAIME B, B EIIEEERIE - EEL &V S FEEMRED
MBI L THO ., FEXT T AX—IERENR 3 BFEE. RN AEFEICBID 5 FHESEAT -
BIESMOFTHE, RITHAIREEDORE i - 7. RARICRERIL - SERICFH 59 2 BEEE e -
XD FIE Vo T2 T AZ—EROHEERNOZ L ZEKR L TH D, ThTh&E
BEDNEA L THBD., HENTHE L VA %,

AN Bems- H o
1 B SRR &
RETU7.] ‘K’I@%
Rad / .
mems | L7 ﬁﬂﬁ ,,,,,,
i
i § 5 «
@s? /'%§%1¢-§?§
Gl ¢ 2 T B RS
ggiﬁ 7 -~ )7
%&WEEE " -
3 =
thsly  mmpy 2T = 3
m A,
ﬂ%gm YL KEA b8
3,

HU#: A e (2018) KYERL .
1 EEISRZ—EREETETIV

ZLT, W1 EOFTRENZTY 7T, AR ENSEEDOTY 7IE, B
BEPEREE R TIPS - SRR & WV S EINZ @il U, sEAHRINC, BIHRESE - SO
e VS HRZmM L TR D, DEirBil —BEpESE - SRMIRET ) 7 bW i, X
fafR b6 R 7I&, BIHEAINC TSR - BRI v S HN 25 L, Hm
FHNCTHTREGRAT « ERFAOBIRREE L VS B2 LT 0., TR - BT
—HPERERETY 7] EVWAKS, INHORIRTY 7IE, JBRER BT A 75 A
T IVOBEREDN—HE T, NT UV AMNEL REHTY 7 EVA B,

Db, FEXD T AR —EROBBHERICOWT, BERETIVEHEL, ZORRET-
Teo BERETIVIE, BEARNICHERE Y A X—DMICITEIR A< . —HEOMMELRS 2517
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LTV AENZRLTWNS,

3. BSC

T T T, BSCIZDWCHIHZIT> TH K S, BSCIE, MHMENLE Y a > - BIRZHRE -
FATL. ZNDOMTER S NI L, iRE T av AZF T %Y — IV ThH S
TEMD, BYVa Y - EIEORE « FITHEAE & SERGTSEEZ — AL X BTz HRIG Y~ % Y
AVRVATLEWVWZD (B 2008), £72BSClk, BYay - S ZIHEIC L. Zh

AR N T BRERE 1 AN 1 ANETEE LIAR, SPRLEAOHEE CY g > - ki

OBEWNELZ T ENE, HBENOMBIOMILICORNZ8IENH S (FI 2001),

BSC Cld, ¥¥a v - MIgAEREHT S /-0Ic, MBOHN, BEOHN, ¥ 0t
ADME. AMEZF (FEERE) OFRE WS ERFHID 4 DOHERMNREEINS
T &7 % (Kaplan and Norton 1996), ]z 11X, MBEOML L, BFNERREOC &
ThHO., FEOMHMEE, BN T HEEZMNGE L, EFE 0 A0, AXL—
TarvELILA S/ AN= g YOMEICHELADNEI N, AMEZEOHLA L& EEED
AFINVEDT L THS R 2008),

K 2IRENTVEESIC, BSClE, EVa v - gD 4 DDA TERMEIN, 4D
OFRSUIIHEICBEEL, THICA4DOMREENT VAIE R L AN HZ ONT
YA e ARAT =R« TF—T L 2002), KHONT Y ATHRS & MBOHRIZEZE,
B OMREEHE T O AOHRIBETIE. A EZEOHMRTBkZL L, SHEENED
FHIEE ONS VA THRS & MHEOMHM EBEEDOHMAIINTRE R0, 2B e 2D

s, -
BEOES B%
L N A NPT U
[E—— pr——
" R
AHEEED / =53

R

HE:NSYR-RAT AR TF—54(2002: 17) KYFERL

2 BSCICHIFAEY 3y - HERE 4 DDORA
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FEHED T AR —TEROBIRHIR X I A Y b T AT L
—INTG VR« AAT H1— ROHE—

B A EZHF OB SIINEBE 50 | IR & I B INEERE OFBIEH DN T > A
TH2 &, MFEOE IR CRMEi L. RO E ¥EH T 0 RO E A &
ZHEOMR UM B E TR T % C L Ick %, T 51T, BSClE, AT —Z7KR)VA—
FIEBGRE) ZNT VARG eZEMNLTED. BERICHE) L 72&EBIND DN IR
NS AT L UTHEET 2 T LIcik %,

BSC 29 2. MBEOHM. BEOHM. XHET O ADOMHM, AM EZ D .
IS ORI THEDRILBIRES ) Db 5, BIZIE., Zhid. WEEEDZAF)ILEN M L
THE AMELZFEOMR) ., EHRHNEMEL CGEHETat XD . TN
TR Dl R 2 D (RO RD . f5RE U e LEPFRSICDEDN S (UiFED
HAD EWVHBBRTH D (- il - &kE 2014). MM EEEORN - ¥ T ot A
D = BE DR = MFEOET L WS KRGO L ThH 5,

T 51T, BSC T, MBI HIE (KGI &) ZRET . T LT, HIEHE
KT STz OEERKRINERK (Critical Success Factor : LI N CSF) WK EI N, TN
2% KPI 28 E L, miglc. BIRNICEITS 27007 7 a T I URHREEN
%, B¥g - MgiE, FlZIX. 8 (Strength) & 55 (Weakness) h 5 7% % NI EREE 70
Fr&. 2 (Opportunity) & %@ (Threat) » 5 7 % SVEREREE 0TI & % SWOT 43 #ric
Ko THIEHIEE ULTRES N, TORNERE SICEANZZEREE. 2 LU TEKH
BT VOREICDIEMNB T LIcind (b @il - &@kE 2014). 2O &K 5 B HAmD
KGI, CSF, KPI, 77> 3> 75 EDMOBFROT &% TROKEBEFEE] L1019,
T, KGI=CSF=KPI=7 7> a>7Irend HEMGREE®KLTWVS,

Doz bzEE A, BSC DEANZREZH#H< & B3 DX IICE %,

EiaN= B RK B 4Z (KGI) CSF KPI FHarIs5y
BIFS DA
ﬁg
BEEDES
S
Eﬁ; E£HTOERDEA
2
4 AHEEEDRA

ES I E S
HiB: — 451U - 48 (2014: 30) KYMERL. RORRBREH

3 BSC DEAXEE
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Fo 2]

B 3 O BSC Z#ald UL, BVEEIEENS LI DI TIFARL, ThzZIcE
HLUTW T EWHFETH S, BSC DM &I, #&FF L7z BSC ZiEH L. PDCA ¥4 2
WZEEILTWL TETHB, PDCA U A 7 )V Ed I, MY EIc, KGI, KPI,
Ty a Yy 7Ty OERIRIL EAEROMYIEZFHE LY. KGI, CSF, KPI, 77 3
VIS UEREL, BSCONBONRESEZITH> TV REND S,

4. BEVSRAZ—DBSC

kg (2010, 2013) &, BSC Z 7 I A X —IC#HA L. ZOHHAMEHHL TV 5,
CCTRFEICZE DM mZIIT, FEXET T AR —DBSCIZDOWVWT, ERzEDH TN L
9 %,

BUBICHALKRS, HEEISAZ—0DBSCDKGI ZRELTHD L. MHBOHNIZ
RBFRCER., BEOERIEHANNOBEEN IR ERD, EF T O AOEME A/ N—
YavORR, TLUTAMMELEDORAZA /RX—y 3 VAIHORB I hbBEXY S
AR —EOHEEERN DR E 5% (FG 2013), 1/ N— 3 VAIHOHEM (A&
ZHOMR) CX>T, A/ RX=2 g VORRMETN CEF T ADHR) . ThD
BEOWEErED (BEOMHM). HRE UTEEEFORBENZNE 2SS (I
D) EWVIHEDKEEFRHENEC D, TOT LRI, FEXT T AX R
(2005) O FHRMEDOHEFL & FhzBEIC UizsEiE (2010, 2013) O7¥ikl 7z
BIAL, FEX¥Y T AZ—0 BSC ORERE KA THL I,

X9, EEITRARZ—DE Y a3 v - HIgIE, BAMNICIESHI ORI Z BICRE S N
5T LB, AR BOTHIET B0, il NER - BYINRETH
%, BSC TldZN 7z KGI, CSF, KPIFIZ{&E L LIAATWL D, 5 Vo iEEDS#
ERRBEDON, FEXT T AZR—WZEE (2005) ORWRHEDTHEHTH %, FHiEHITIE.
BOREEEIR (FBRE LT, v bU—2{b R, WG| - BESHERSZIRSE) . s i
FFEIF FFEEE LT AMOSERE, Bl RIEERE, KA V7 5%), 14/ X—
v VAINBRESGESR (EEE LT, JRkORLE, BEMOMHRE) ., 1/ X—va v
BCER (FEEEE LT #ridbase, WIERCRT) . RERIBER GBI LT, oM k.

4 PR, HEOHBMEZSRGES 250, TOEMRIRNICE > CHMET 5 C Lickd. o, EEIFICh T 2 HEEE
2 iE USERICEHiZ 17 5 By, S TES - UL - LT EAERAIRK) TLERHEN TV 3 MmO
AUE L (HEMED SO M A PHIaIHE & DA L MFEH / REFEVR BICIRHEZRE) . 2 DR (G

il —BHAAIEID / (HEHE —BIMAREID) IS K- TRMlid 2 2 EAEARICR S 5,
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FESE Y 5 AR —BRROMISHIR 2P A Y b2 2T I
—NFYR - AAT H— ROBE—

HhnflifEgED ) B, EHAOHEASE) 05 5 DDHEANFET SN TV, &@kE (2013)
F. TN5%2ZBSCD4DDHBMNEHRA, BFNERZMFEOHUMDOKGLI &L, 1/
N— g VRRZERTOE ZAOM SO KGI & UTHRE L., BEREEERh R & s 57

FENRE A ) N— 3 VAIBRBRUEN RO FERNAE, 1/ X— 3 VAT ORE
Tiabb 7 I AXR—EROHEMEEIK TH % DT BSC DHFDAM EZFEDH D KGI & L
L. THICEREOHMO KGL & UTHEN - S EE I OFRFEZ A Z T K
T5HER CSF L LTREL TV

AFTIE. MM EEEOWRZRR L. @ (2010, 2013) HBEREHERNR, HiE
BFRFZNR. A/ N— 3 VAIHBRBESENROTOFERE (CSF) L LTHHELTVSE
Dz, 7T AR —IBKOHEMELIN TH 5 FHEFM - BIRFM . FigiRiE, BEESE -
PRAARRD 3 DOBUIN DM - i U, TREEAMT - BEKMTOFRRE, BiFIREOFRE,
B PE S - STIRAIRR D AR 2 M & B HE OS2/ T 5 KGL & UCRET %, BEdod
TEL, EXEITARZ—DEROTa Aid, TR - BN — B iRst — M
3 XA VO NRBERAH O, AMEEEOH S ZMKT % KGL & LTHRIET 2

®1 EEITRXZ—0DBSCH

R B RK B 42 (KGI) CSF KPI THoavIoy
BBEOE A EFEMAE EEMOR L HAEERE/ A
fHhnfffERED A £ 1+ hnfifi 548
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ERDEX EREH
R DEKR B
RO S B A S DR B A 1
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Hidh: EEE IS X 2—HIZE A (2005) . EHE (2010, 2013) KYMERL.

_91_



Fo 2]

BXICIE, —%& FOLCTEEM: - BREMOARE, ZO RICHMRBEORR, EHICZD Lk
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Dbz emzEEzas e, XTI AZ—DBSCOHIZ, BANEZTY 7 a>y TSy
ICDWTIEZERE LTV AN, 1 DOKI I T ENTES,
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4 EFEISAZ—DEEET Y T

KRWRDHERT T AZ—D BSC DRI, PERET T AZ—I7E= (2005) AR U 723ERH

5 BUD M5 -0k LTEAEAR] DERIEEN TS RESAS ISR 92 AT L) OF — 25 21EH
TBHTEN, FlELTETENS,

6 BSC LOKRBIRE Midl) THs. Hiig~y Td, TNeMitd %Y —IVTh O, Makicld, PDCA Y+ 7 )L7%
FIgCENEEEES,
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BSC Zi# T2 T EMTE, HXET T AZ—IEHOEIZIN< 32T A Y b ¥ AT Lz fEH
5T ENAEL RS 5,

6. BbYIC

FEHT T ARZR—DERICIE, BRLGHIBDO AT — 7RIV E—0EbB &icixD,
EYVay Wiz L, 2N 2R T 5AE LTBSCREETHD ., HHEED
TH3 (FFE 2010, 2013),

BSC D9 75 PDCA V1 7 )V7z[E LTV BICE, Tk & Tak) Ahodic
HMNBNRE L 5%, REINGER BUEERAD 1SV > TR Z RIAAR, BRIANAET
N— g V7R L. KGI*° KPI ORI ZE= 21 ¥ T 9§ 200805 %,
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FELFHNIC X DR EDNHREICE>TL B LV HENDH S,

AW, HRRIC XA RBAIEETZ e ZHNE LTED, HERICORDZHHET

7 Kaplan and Norton (1996) &, FHAKDFEEERSIC K > THELEENZ(LTH T L2l T»ad, T THNA
5., EEREX T 5 AX—EROBRME TEEL K2 MY T A Z—0 BSC DM & ZHOHOHD KGI,
TNEMKT S CSF EKPLET 7 ary/IUid, K5 ETEfHFEHTE LTEREL TV,

8 HfE, RHMEAE L, ZITLTWS [FH - 0k -« LT EAVERGHNG T, KGI, CSF, KPI, 7Z7¥ 3V
T UMEEE N, PDCA YA 7V EGEENT VS, 5 - UL - LT EAERAHIGZ KT T BB, BSC O
4 DOFTRRIRBEMREHE & WS B S, KGI, CSF, KPL, 773V /o0 FHEL TS LS iz % <
BHRWTHAH, ARETIR U, XTI ARZ—EREEETIVE R T AZ—0D BSC ZifG LIz XD 5
ARZ—EROMIEHI< 2 A Y bV AT L, WFEIE TR B2 637 5 A Z—IBROE O AR LT, G35
Y= D 5% EEZ 5N,
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EREE (2013) TPESE Y I A X —~OEMEFHEE 0@ | st BEirse 37 (1),
pp.117-126.
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7% H25 (20184 12 A)

HREBE A —H—0OBHNEE & ERBUR
—BAEAY RXYTICHEITZ FARDERD S~
] i

‘Overseas business strategies of Japanese car manufacturers and industrial policies

: A case study of Toyota in Thailand and Indonesia’

& Coblc

FERE B A — 7 — O MEH D T 8 A — 77— 13 S SIS oW Otk ki 2
Ra Lo, EHEONEFBBOR, b2 WVIEHBHEEBERNORISZTT> TE/,

k3 21d 1960 4D SHIVER Z AR L&, 7V7 K, SR LIS AL
A ZOT VT EEERIOHFLEHE, XA, A RRTTTHE (& Do BEPEIZ
NIARDTITHFECHD 44% % OB, ZA LAY XY T DOEFE 38% £ REWD
(K Do XL—27, T4 UEY, XNEFLBEMERE, EHaDHOLTHO, 7T
BT 7ML EDTLEZA LAY R T D20ETHET ENDND,

&1 7I7IEBITSNIALBEHE ERIEESE (20152016 F)

2015 ¢ 2016 &£
FE 1,013,000 1,075,488
=) 182,350 136,114
AV R 368,000 357,711
RL—=>7 79,000 56,000
7T J4)EY 49,000 55,000
24 634,000 556,000
NhF L 44,000 51,000
AUk 159,000 146,371
=N 4,035,434 4,035,186

HiFf) OICA production statistics & +) ZEE{ER{

*  WEBRARGBORCAE REYR B
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TAUEY, 2%
IL—7,2%

NhFL,2%

12 F, 6%

A2 377, 15%

K1 ~IAZOTIVTEBIEESE (2016 F)
HFR) OICA production statistics & V) & 1ERL

X2, X3 I xobmtt, BN EEGROMBEZRL TV, MBI RIS Z B Uz
60 FARLURE DR 2T, 70 ERPEHI S RKE LKL, 80FERICAZ LTS
TP EREBZOMEEHE > Tl D, b DI T OB L EDN LR Z RS 72,
80 R DB AEFEZ LKL TH > 72, 90 B LR HER 7 V7. HETO
HREDZWIRMUN RSN, BHEZIEKZEKRE S LRZHEE H>TWVa,

ARTIE. FIRDRA LAY R THIRZED B, HEHORE & e o HEE#
PESEBHPBURND IS M %o T4, b I Zid ASEAN BN THEMEREPE, e % v
IO ZERLT WS, ZAE A2 R T7HEZORTOBERISZ T2 &
T, W7 I7IKBIS I ZDF3y T —TEROER &N EORRAH S I
BHEEAB,

W7 27, FHC ASEAN INEZ NG E T 5 0MECNE T2 AEINTE Kk, 272
LZDZ Ik niizxsts 580 (Lil, 2014:F 32 FU, 2013 Aul,
1997) >, BEOMHEEHESESH (LR, 2003 ;5 /MWK Kk, 2014) DE#MTH-
Teo HH (2006) /I (2018) TR FIAZDEA, A Y R2Y 7 OIEFOREHFINFZEH
SN TV,
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—ZALA YRR TICBT B FIARZDORHINS —

76 [(oEAREAE COREAN ERBAEEEE —FHEE]  mEkion)
50 400
4 \ '” - 350
40
\-——‘-‘-—-\ L 300
35
30 \ . A - 250
25 Vv‘v \ T II 200
20 \ fl ﬂ E ﬂ ﬂ g oalfl I
l’ 150

. ol
15
0 Al 100

0 ILLLH‘IHL}L '|.||. . | o

S & D O D > 40 (@ O P b v S $ > PP
Qo0 O 3O g0 > 0 (@ o P 2> 2P P I P IS PP PSS
FFFFF G SIS FFFFFF P FLF LS S oS

X2 btIZERRTEHR. BHOR BAEESK. FES
WA AH (2013) p.92

+5E [tk wN =707 SAtr=7 Fmk 77075 |
20

. A\

M -

: /|
Vad

DA DO DO AN ODDDHA AN DN AN PRI DHIN®
07 0" 07 N A7 A AT AP D B B R D DD DD DT
@@@@@@@@@@QQQ@@QQQ ‘],Q

3 b IZ HFRIBNEESEKHER
HFT) A (2013) p.98

_99_



2 1 h

AT, XA LAY FRITICE T S I RXOEIEZ LB d 2 & T &E
R OBER, BUEOHBH T - EEMIG, TLUTHIXOWIKOLERZ L5 X %,
L9 2N OLENRTE R Y BT — 7 DBRIC, W2 8EFEBIOERNDFEL, I X
DI DOHEIC KR E NTeDZI ST B, THUCK DT 7 Rz MRS LTy
Hrse b 3 2 OERIOEIC BT 2 HIE I TRIITA B> 7e. A—A1—0 2 7 E OB
JED LB TR RE & 72 O | I 13 % %y b T — Z TRt X — 71— & D L
ICDHENBEDTHBEEER S,

1. Z2A4IcHBIT5 I 2 BEEDENE
1.1. 21 BYEEXFRERLH SBHLHADZ 1 - I X

HICHRTZE SIS, ZAWEFTZD ASEAN IC BT B EHEDORKOMEE L x> T\,
B ANDOEFERSTRILIE 1962 FEFDO R I HX « =& —+ ZA TV R (TMT) ORILICH
F5, TO%I9T8EIC M IR A — b RT 1+ 2 AT R(TABD M, 1987 Y A 7 L+
FaX =277 0F vV 2T (STM) ANz,

FIXIF 1962 FICT s U EICHER L, BHitt7 )L 2« —2—th & EBEE L,
O THcB Tcan Iy Yy EO%EREI U s RED X A HEH L i,
CNA kI XD ASEAN HIC BT 2 EFEDIEE D TH %,

1960 AN 5 70 FAWEHOKFAIE, BE O HBHPEERMBERIC G DY, FI XD
WEIVEBD AL LI 2B TH O, 7O TLINC B IR, AT =7, hFRERET
DIFIVEEDNBIBENT VS, ZAITEWVTH T, BRI IR E O E 6
ACEEEOE R, @t peERI: 85 50 E 5K 5N (Fa T KU, 2013). HFR
BTG LTEINE X —H— DB AW HfiE Nz,

A, 70 FARDUEAKGIIC A B B PEEBCR Z B LU Tze Z OHUDMEEN A — A — -
V7oAV —DREL AEBHBHERXDOBIETH 57, 2 A1 1961 FITHESL 2
R®EL, WNERA—HT—DSBAZEZML LIE DD, 75 FED SIZHAT THEEDETIES
TNT 25 % DEFEALRE G EBHRTE Uiz, & HIC 78 FFICIFse sk Hiig A DAL IR, 84 4FIC
A EHOEFELBIH D 50% D5 & LF, 86 FICIEEELFDET 54555 & LiF e
FEILRNFEREE NI (74 —A2, 2011, p.189),

1 TOT7 1) EVTOEFERINIZ 1983 TR T Lz, TDHKIZ TMP A 88 4£, TAP A% 90 fEIciniE N, BUEE T
DUEPERRINE T o TV 5B,
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H 3R H B H A — 71— Diig s ik & SRR
—ZALA YRR TICBT B FIARZDORHINS —

COXIIRNDOFT, I XIF 1970 F05 5TV | OMALTEFEZFEL.
1975 FITHS 2 TH 2 ¥ 3R, 78 4E1C TABT 2R 73 %75 & & A TOLFEIRHI DL
KEK>TE, 82FIIE TMT R AICBIF 2T T4V —Dt 1k L LT Toyota
Co-operation Club (TCC) 7Z#fimk. 87 HICiE STM %, 88 fFICIX R T + DIREEER 21T
9 Thai Auto Works (TAW) 7@z L (M, 2006), X1 TOREPE(LHGIZIZCHE L
TeBERANDX G & B FERTRI OB i 2 D T o Tz,

1980 “FRIL L%, # A O EBIHEEEBCRIE. FFOS2ERLK L HEH TGO

ZEFICHBED T HANT T F LTV o Tz, 1991 I i3 A BT ZH/HpE L, 93 i
I T OFRAE S EOBEN T E NIz, TMT & 92 FEICEE 50 JiH. 96 HICIFRET
100 /I8 DIEHAEFEICE LTz,

UL UGS ZA1E 1997 F07 V7 @EEEOERME 0 . BEINHFIRIUEAZ <
AL U7z BB S OB 2 KE PO | IEE. AFEDMH TOKERIEBIAH
R LT % — T TOT VT EEGEHICHE S BB OEBIAR, EBIHTIEOHE VDY,
JEHRA—T—D ASEANHEH O ENME L b (Lil, 2014, p.212). FD%KEERE,
MRoeZz ki U7 R X — 1 —HUL D FEERGE DRILIC DA > Te L WS T H %,

CD%ZA 23T ASEAN FEEIE. FEFEHN 5 ORIE ERFEHaOmEZ HIF L. &
B R T — L2 Efi L, AICO®, CEPT /R EDAF—LICK D, HEH DR
a7z O ABIRID 0~ 5% IR E N, NEDMAL ESICHFRFENZIRN L T > Tz,

90 FERD I &IE, 1990 FEICT 4 U E VD TAP, YL —¥ 7D T&K A — h)3—V 7%
RALT %o [ARFICY Y HR—=VIS, W7 V7 OEEREEETHZ I X - T—5— -
RIVAVE =X« 2 HR—=)V (TMSS) % 1990 FITik 7 Uiz, [A#kid 2001
XD TMAP L% 225 LU, ASEAN BEOIMEMREGOY K-, ~—F 7127
75 E DSR2 CHHIEHLS O EERE 2 D D & 7o T,

C DX D7 ASEAN FHEENOMFRIIIC KD, T XD ASEAN FERCE, S IAa AT
WMERENTWo Tz, BA, T4V EY, =70 AV K27 HEERHORHE.
BENCHIEAE, SEOEFETTIVNCHMIIL TS LWV I NS EAETNE. SR NRIRE
FIEFFAF—LICXZBB5 & FFZEH L TOIE THh - 7

2 964EMD 96 LEDM T, XA D HEHRFEE 58.9 HHEMD 14.4 JTHENVEFEX 55.9 TEBH 5 15.8 JTENFi/hL 7z,
(F—=&HfT: 74—4>, 2011, p.189)

3 FEEHGHASSEARLRBGZ 70 79 28t U, FrEBIRl EEERER EORMNEZ 5NE (K
2011, p.68),
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2ADEFERSICENTE, TMTWNE Y 77 v T hFw ZHAL T, TABT T L
AR, SIMMWT 4 —BIWVL I ZEHEL, SIMOIY Y UNEANDOIYL— 7,
HZVIEEHMN, A7 27 E N T, — A TTIMTICIEA Y Ry T7h b
IVY, TAVEYNE I VAIvyay, L= WBEATTI VT MEGE
L G, 1994, pp.325-326). Z A ORHLEA b I XD ASEAN Il 5\ d 7 o—
INVEFER Y P T =T NHAATN TV bbb,

1.2. 72707 hOA b FHEHRDOZA - 3R

7T EEEEE, 2 FNE TULEOTEICH URY)S, 2001 I EHRICHAT
LIeZ2 0 VBHERICEBWT, [7Y707 huaA b DEEEN., 21 HEHEED S
O— VLS E D BERIICE HIEE B 2 L x> T, COERMEOERICIE 2002 FIC
AFTA (7727 HEHE B &) DARIICEIZ U, Je17 6 7 ETOBRNBERIHE M 5%
LIRIC/Eoz b0 T e b, TDAFTAIC K ZBRIRG & T L NRIEM G ORI,
A HEHLRERICB T LI B O AR & e il H i O gz 8 E D TH -7,

C D ASEAN & XA OBEGRINEENZ DT, 7V 7 BEAEHEDO XA « FIZOHTE
HRHg A IMV (Innovative International Multipurpose Vehicle) By 7 FTH %,

kI Z1E 1997 4Ep 5. ASEAN Huld{Zz uiic, 7 27 g EAfiAS - fiis(t/hVEE T
WTHD [VIb—F | B ALz, FETIVIE TMT D eEmBiFsE» b b, Z0H 2
T THEEI Nz, U UERE « FEEBG L A CHEIC 7 ¥ 7 BEAEEHSHE U, IR
AR — 25 LENEbahotc, TO®MGEKMNSEIE L, 2002 IV )V—F 3%
WHED T + A4 AICETNF 2 Y ENTe,

CO7 Y7 H— [V )y—F ] & Made in Thailand] DETF IV TH > hH, —JF
T 2000 H£ARIC Ao 7= T ORI, b 3 & 13 [Made in Japan | % [ Made in Thailand ] Tl37% <,
Made by Toyota| DHL, DX DENDOIHTHEFR)ZEE NAEE NS EHN TG TEHED T
oYz bk (F3IZEHHE HP) TH% IMV % 2002 Fichhs Uiz,

IMV &, HlDT Ty 8T+ —LxzX—AL LT, BHITTY A - REINzEY
27w T T w 7 SUV, SENVEEEBOT vIS—RT 1 ZRDLZHNEHETH
% (HH, 2006), % 2& IMV 70 7 bEERFOMEZ/R LTV,

4 A TEHE 1996 FICEL SNz,
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E=o1L
Evor7vThSvy
e N — — 6 A /F N
TIWEYFY | TAA [Zx—w-a—54 07| 2005%F |5ofbdsrs e
E—2Ib

HAT) FIZBEEE Z1—Xb—LA
[https://newsroom.toyota.co.jp/jp/detail/1573023] 2018 &7 B 25 H7 7t X

IMV 70y 7 FVREE7 Y7, TIVEYF >V, 77 TOHPLT R
LK, 77V A, I—a v RifiGAOE 2175 £ DTH %5, ASEAN HEIE % 1 %2
DOHLTH D AR Z A B RO IMV 7Y £ 7 M 2RO HLEETH 5 720

RAPETIE w7 v T hIvrD [INAFwZZ+VIGO| & SUV [T4—F =
F—] WEREEINDE L EEol, ZA - YLV ITGETEEINZNAT Y 7 AR
2004 F KO 7 I T HNOEHZBE L. ZORIEMN A ENDOHFEN TS, 2007
AT TMT O 3 TNV R—TIFTNA T 7 ADEFEZAK L. Z D% TAW O
TA—Fat—ELBEIN (FIXHEHE HP),

IMV DT K % 2 A FEREMHAL TOILKITIAZ ., XA BUFD TEco Car] 711z
TN EZAMEOBM L &% >, [EcoCar] ¥z Mg 1 5HiE 2007 /£ 6 HIC
2AREBRERDHELT,

CoO7aY 7 MM, 2009 4 10 A SRREMOYFRIZ 17% & L °. ZOMIEN
Bl IRAK 8 FERI Rk FER i - MO ABIRID R, [RA RO ABIRI DA 90 %
QEM) ORBREEDORME, &2 7V 7 LIERERFICHLTEHZ28DTH %,
WAL L TR, AV Y Y VHKE 1300ce LT, £eid T+ —Eilznryv
PR 1400ce LUR, BOEN 1 U bV 72 0 oEFTEEE 20km DLE, $%3&%H 50 {#/3—>
DUE, APERIUA 5 % F TICAER 10 HEDOAERE, HEELTT Y YV EEDOENLEE
BHEEREDRINTHS (T+—+1, 2011),

5 EHOBIRNS 13%DWBITH > Iz,
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TV MCHUHRE A=A — b EZ R RIBZG Uz, HEMN 55 fEN—
BT D March A2 TORHEZ HIEE, TOMKRY X, ZAXF, ZZHBH K EH ik &
Ty FORERIT T, K413 2010 fELUFD X A TO Eco Car EFEEEHEBE TH
%0 ZADT—TR—=ICXDBHEDH Utz 2014 FEDOIEBIAFLIIME. Eco Car BEROHE
EIC KD, EFOMNUREEAREOEEMITTNE T &b 5,

THICZ A 2013 405 Eco Car BUREH 2 57z B Uz, mKRE ST 65 fid/N—
VICHE L, BEREG R 1 U » MV 0 OE TR 23.3km DL L& 5[&E L5 N
Fehd. VIR BLOEERIRN 14%° LRESI N,

k321 2006 5S4 HEL Tz Yaris (ENTEY ¢ v ) & 2012 FICHE. Eco
Car 7Y 7 MIHILT ZET IV E LTHRA LTz, 2011 4T Brio DA FEZBHAAR L 72k
VAR 2010 I March “EPEZBHIG LT HIE L iR d % &, BHTDOENEH->T2E DD,
# 2 HIC BT 104.1 BAN—Y ORE 217V, FRIAFETE 10 /7572 X Vies B &
ORI Yaris TOERE AL (74—1 >, 2017, p.40)
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4 A D Eco Car £ELEH
WA 74—+ (2011,2017) & W EE/ER

6 E85 MARIDLAEIX 12%,

7 H1IHTREABINTH -V X, Ford &5 2 SIS TED, 5% %A, ASEAN T Eco Car Hf)SH D
BROSSRZIRETFEEINS,

- 104 -



H 3R H B H A — 71— Diig s ik & SRR
—ZALA YRR TICBT B FIARZDORHINS —

DLED&Sic, IR EAZHET Y7 IO 52 AT T O— KT O] 7 5
fegd e i, W7 IV 7h SO NT & U TOWREZ 5 A TE, Hf
(2006) 12 &% &2 A ORI EN M2, O 1 EWNICIHIT 2 HEEEH X — 71—,
BT IV —DHEM, @BUEDREN EBERO—EE. @% A4 NDERMEICH D BFH%
HE. @ T7Y7o7FvaA b ZEIET ZAWT TV T7INO QB EESEO LR E]
ZHoOTWEZ L, DLLE4DEEF TS,

@IT DV TIHEEDOBGAIETL, 2017 fEORFTE E A & HrE LT v o M T, BifE
TR ARBHGEH D NEAET %o DITDNTIE, HIRD K 5 R A BEHEGR > Eco Car
BEE Ek I CERAA D NS, TADICIA., THFEIEHHR A —H—0D R&D HlSHD
Vi FOHIT OHLE FIFELHIUBFERSREOHERIC K O . X A BB E RO @i ko
FELAEND, TOHFEOHERICEBINOMEXEBTRIIENH O, 214« FIREXAH
BT L B I, WIS XA BUFORRGS - FEREBOR & HH 9 2 TH - |OijfCDERE
PREFBLTEIZEWVZ B,

2. 1V FRITICBITB I Z2DEE
2.1, AV KRRV TDOEEXERBEKRE FIRZDA Y RV THY

A Y K37 1& ASEAN ig KD 2.5 EANDOTRZIIZ 2EHTH S, HEEHTHZE L TE
BIEAERD 100 FEDIRFEE N, XA 2% % ASEAN Wi KO A FGEE & x> T\ 3,

TDAY RIITAD ST ZOMERIZ 1957 FED T 50 VOl %, 1961 EIC
&, BRI & U CHEEERMT DT Y R 7 )V—F—ZiEE2 T, 62 ENDE M I XAMK
MEHIPRED X AT « B—2—LfHEL. TR IV—YP KT FT v 7 DMHBILT - I
Ferh Uiz (I, 2018, p.5).

A YRR T7IE 1967 FICHEEAE (PMA) ZHilE L. SHEEADENIC K DFEFD
TG bz ATz, COHTIE, 3EMOMBIERIRBR, B - 30O ABIRI SRR & i A
KL 2 FERRR. REMEOLRAE. SMEARAEO—MEBE. FREEFEOWHINEROHEEE
HRHHEN TS (EIR, 2009, p.292 (104)), TONEEAEL AV Ry T DReE
BROTEHCHEMLENBIETHIZEA Y RRVTICARNICB AZTIT> TV- T,

kI 2 1968 T Y v A1)V ZICEHE ST 2R L. 1970 FEICBiA v - — 2 —
(Gaya Motor) IChTw 7SV RO NV—H—D /v 7 BT R TERGLTZ L L
8 ZOMNEEEEA L LAUMRE, SBIRER 30 £ A G ENS,
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Tolz, 1971 b anst, BENS O —T OB TEEZRBL, /v I XTI
EPEDILRMK 5 NIz,

Bt A pEfARI OB & & &1, BEEHIEHY « TE—X—D 60%ZFFET ST AT -
AVR—F T a IV EEENGIERESE L Uiz, 2, VAT - A2 —F2a))b
ICESTEA YRRV T RER T —F— MO &+ I ZRGEHE7Z 0 U T OGS ATHENE
EEoNZEDTH-o7z (4, 2018), 19714 A, 7A T & I rxEHHaL
IR -TART - B—H— (TAM) Za& L. A - REEHM ORI HEA T,

TN /IR R L SERCERA « lRFeD 2 DOflEMN S, kI XD 60 FRICE
F2A4Y PRI THIRISHEATZENZ D, FIXRDA Y R T7HERIGERICHTZL ST,
BUFONBEAEEAITLTDEDTREH o7z LA L, Sy 7R VAR, —EFE
OBE ARG HIADZ L DD, AFHEERIKRDFEEANDE G &0 5 EIKTIE
[RERZEBNTH D, ZTNDAA Y R 7238 HEmE 7 7 #EEE T ORFALE X 57
LEXEBRREFELIZCS (B, 2011, p.285),

1974 £ 1 H, A ¥ X I 7352 B A2 2mA L % 76 FICra A EHOM AL TIC
B B BHEE & ERE S RE R R E Uz, 42 R 7 BUHE s A 2 [ o 3 #)
HEXEBROHICHEZ . Z O K% HICEGlE TOBEZITVDD, LEICE T2
EPE(LARAE OB 2R L. EHOAIH, ENEEMROFERZX - 12,

COBERZO®RODBINERE DD RT =KDV IV, FTFUAIvv g
VOB DWTEPEEAT Y 2 —IVHEDH LN, MO THLNEDTH>7, LML
CORELWVBERIC K D AEA— I YROIRTEED 59 2 & KIGIREICHAY) S C
iz, FOHOA Y K37 OHBHEEEEZED . fAEPLO TGS 2B
Hl7lcedbWnwz s OREYS. #EH, 2011, p.286),

COXIBEHEDOHT, FIRXEIIVTF « TARTICTI9T4 EN STV R )—H—
OHPLTHE, T5EMSGIT—F, aaF, ZAFOMBITEEEIBT %, SHIC
1977 ., FIRET VT AHEMIEEHTHEZN—2 v T « =T 0 UT 4 - E—T)L
BUV) Z [FIVv V] ODHTA YRR THRAZIT>Te TOFIY VIFA Y FRTT
DEPELDOF IS T B TOFEINEDTHO (4, 2018, p.10), HHhFHEHR
BRI EFODEREIIRE NIz, TOF VY VIFREREHEE LT, A YRRV T
DANCE 7 O T7&E, AR, M7 7V R EICEHRATN, 2000 EFRETEEIN
9  COWAZIEEON R, W1 HICRELKHREN DD TAM At B AT TWE (1134, 2018,p.7),
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H 3R H B H A — 71— Diig s ik & SRR
—ZALA YRR TICBT B FIARZDORHINS —

Teo D%, BMKETH B A/ —NNEFIEHINTVS

DEDESIC, AV FRIT7 TR, XA LABRICHEAD S ERERLEERmAIR L,
W L WO EE AR A 805 & i A A5 EBOR 2 U7z, b 3 2 BIHE AR L S
LT, AL—RICHGEMZIRFET % L e vIc /v 7 B0 VR EH L, 42 Ry
TG OB RN, EECREBORBBLIRIE T V7 h— TF Vv V] ORAKRE
IC K BBERMIGEI T, A Y R3S 7 TOEBZHERF LTz,

RIETIE, T 90 FRLFD A > KRR 7 HEHPEREBERDZ L. I XDAEFEE
TIVOZEZ %,

2.2. EREHELUEDA Y KXY 7EHESEEES TR

90 FARIC A B & A~ R 745513 ASEAN Hils#t S ICHAATFN TV, XA DIF
THIR7z AFTA O%%). CEPT OE A, Z L THEHI A D 728 BBC
AF =L\ EME NI, THUTK DAY R 7 HEHESEE ASEAN i
EOREUDENRIEENZ L LI, BATOBRFEML RS L TEEINT,

A Y FART 71 1995 0 WTO IS KIS T 5 72 D2 1993 FIcEEK L. TN
(O AfFEE & B BIRERIKE, @it d 2 0NE R « BIRLY > 7 5D, QB
G APIRIND A T 0 TEA, @FBERIOL|E TS, OFHEA T I —DEH K
ExdreLlizsDTHo7z (4, 2018, p.15; Kb, 2011, p.33),

COFEOPT, A2 K22 7B 1996 FICHREBRZRE LIz, TOBRE,
AV RIVTRFECIOEEIN, ~EREOREELRERLT S EOXREREHE LT
E L. WABEBIORER, BEBOBIFENRDOREDREEZE5A2EDTH>Tz, TOH
REOEERHEL RS T2DIE ANV P RMEO=BREDT FE - XV XT « T F4kD
100% T2 THZFE—I « T T« FrartkThol, [FttideEE - fiif s
DAYRRYT « 752K [FF—)V (Timor) | %, ERHEEEZITI T, FEXITS
ck&iol (IR, 2003, p.336; )14, 2018, p.16),

COBORIZAAZIZCSD T 2KENL B KFHENDH D, WIO NOfEFHREfTbN %
) C OERHEFHEIZIGTO MR E IMF OARIC K D FEIEE R D ROH HBEEEERA
LipfiE Nz,

1999 FFICEA T NIF HBIHECR I, S AR V2 > T ¢ THIEOMEE, It

10 #HRE LT WTO TIRERIIFED S5 Nah o Tz,

- 107 -



K3 AVFRIYTIEETS IR OEEER

LR h 3R BEE

P

mE | fME | A AL
1957 |BBFN32| 6 (05> 1 BENEE
1961 | BB#N 36 HEEEs LCARERBTAR NS v I & TSV R IV—H—] BABZE
1963 | BBA138 | 6 |BUHFHOSEEICHES AR NS v E TSV R IV—H—] 913 8% —§E%E
1968 | BB 43 | 10 | ¥ v AL BEEBHAFEE (1971F 128 BEL)
1970 |BBF1 45| 5 | AV - E—2— (GAYA) TKRE S v & TS5V R )b—%—) OMEIIREH%
1071 | sz 46 4 | +IAR-TRAMT - BT—%— (TAM) &z
5 |GAYA T Tamo+1 D#xTBash (19754 B #AiTHIE)
1972 |BBFN47 | 1 |GAYA T THO—5 ] DO#EIIEIA
1973 |BBFN 48 | 5 |TAM. FAHBRER
1974 | BBA049| 9 |RIVF - 7R S (MA) T ISY FY)b—H—]) OMEIREHA
2 | TAM, EElgt>2—%m
1975 | BBF150 | 4 |MAFTTI5#ERR. [HO—>] MO0+ T2+ OEIkE%
6 | 7ITH—BEEEI v AIVE - 7T —ICH&
1976 |BBFN51 |12 | f3%Z - EEU VK (MBD) |z
5 |MBD. R7—0DaisRah
1977 | BRI 52| ?-’%Z\F BUV) (N—2w s - A—F (T 1 - E=)b) (FHE T+ >])) O
FAO
1979 | BBA1 54 | 1 |MBD $ - TigiR%Ra0A
1984 |BBFN59 | 3 | bR -IVIV - AV RRY7 (TE) Rz (1985F 18 ¥R
1985 | BB 60 | 7 |MA T TR&—L v k] O#ITRIA
1986 |BBF61 | 8 IMAT ITUV]) (bR -DA—FT o UTq - E—2JL) @R T+I+v ) OMEIRLA
1987 |BBFN 62 | 11 |TFTv > DT LA [EFEHRIA
1989 | R | 1 | BE - FHIIOD 3 #t% TAM D\IRINEHF L4 TAM 5831
1998 | L 10| 3 |TMMIN A5 7 >~ TISiRERIA
2003 | AL 15| 8 |TAM BARS B (B (L TMMIN AN)
2004 | 52 16 IRIVEAY AN % b
9 [T+Iv> o /—I\ (IMV5) ] 4EFERIA
2006 | FAE18| 9 [TT74—F 2+ — (IMV4) | HEEERLA
2008 | FAL20 | 7 |7/ EEEMTAERSA
2011 | AL 23 | 9 | FARA Y X T7HEEAINT 40 BE % R
H

HPEERE CEPT B A O L, BRIANOHBIBH. FEEBOL|E LT ENTENS L
DTH->Tz, TORHNZT V7 BELEHEOITH D, BIFOEBIARREEL— D
KigZfiic ko, FI 2oL EA. HETFonEicEsniz (LF, 2003,
pp.337-339),

— /T, TORHFIRZEZADIHICERXRZIMV TV 27 FZRHILTEO, A
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H 3R H B H A — 71— Diig s ik & SRR
—ZALA YRR TICBT B FIARZDORHINS —

YRRV TTEFI v R NCIb T, FYUY R [F v - 4/ —73 (Kijang
Innova) | L LTIMVODIZNVETIVEIRD, 2004 0 5 ERM 8 [ HIM TLEFED
PR S Nize A/ —/NOBIMIFEIZ A > R332 7 T T74%. ASEAN NT 95% & IEFICH
<, ZOMRELTIX MZ2HIE. 164 TS 264 T & WS kg & x> 7z (1134,
2018, pp.18)s A/ — N 2015 FICET NV F 2 vV EN, BHETEHEMN 6 Haht
FEENTWVS,

AV RXTT OELEOHBHEBERE UT, 2013 0 (KRS HEE ' 275 L LCGC
(Low Cost Green Car) & LCE (Low Carbon Emission) H#fii T\ %, LCGC iFt X > -
AT—yaryIdrzBR]FEHEZMRIC, 10 H7D 20km DL EORE, 7> Rx2T
FEOET IV, 9500 JIVET LUR O, FoEmBhO Bt 2Bk e U, BERIOMRER
M2 5N %, LCE MK MLREPHE N Z R DORAENNRTH O MEFMELFH
FRIC 20km DL ETH O, B OREZIC K O WBIENR%2 (T+—1 >, 2017, p66)'s

b3 2IFREC 2011 RIS TR 2 F6 2 U, RS VAL B AR PEAR T O B i 72 1 b Tz

k3 &1& LCGC ®GH & LT, 2013 4EIC Agya Z#R A LTz, THUZA UL 2013 15
BASNIZZ ANV D Ayla DUFETH O, XA NV PSR TEES NS, 2016 FICiE
[AIRRIC X A 7\ « Sigra Dk TH % Calya ZHR A LEHFEILRIZ 4% L (T4 —A Y,
2017, p.67) FEHICHE V. TNHOFEICHV, SEEFIZDA Y FRITICHBIT 54
PE T3/ NS A pE S BUS A D A S . DIRTORHENE & A L 7%t % i
ZleWHEN S,

IVFE

ARETIE. HRHEBHE X — G — O & Bz, ASEANKND X A & A 2V R
FYTICHT B b I XDOMIRZELD T DD L,

CDRAEAY RRIY 7 TR, fthd ASEAN A & [FIBEIC, 60 FM 5 70 4RI
NI THEDGEAZHEEL . HRA—H—T2hD e T 2NEHEHA— N —DS A2 HE]
Lice ZDOD%, HBHESEDEFELAOR 2 2 Ui O5 [ & PR EREOIRES
EMfibNTz, ASEAN REAG &7 V7 mEklE. SEOHBET, FEEMEDOZL
bzt /b Ulc, BUNO HEBNHFEEBCR & iz Rige < SN, /NVEBOREREE B HA
DAY T 4 THRZFEMET 21> T\,

11 LCGC, LCE 7145 LOFHMICDWTIE T +—A > (2017), p.66 IZFELLY,
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—J/iT, BER® T Y 27 b DEKIITERZ OREIC DOV TIIHENED BN,
2 A Hi AKHHCE R bR 2 R R L 72 8 00D, FIEF—H LU THEDS AT ER
BEZE L STz, A Y PR 7 IREEEEFPERBEBERICBW TERFEHDRIEIC L > T
J# L WBERZFR U, HE O HEHEZED ST 2 Tz,

FlohiGiEic B TEEN A SN, Bt (2011 MEfITE X211, AV F*x
7RO (D & ASEAN RKTH 20D, HEDAMRL CRAFHZES S
(RO DBERBOED] Tholeo —HEAE. BORFRERICEOHFRE AN
L. BEEFREDNIER Uz, #RE LT, A Y FRUTIIARPREIZEICEG DY TR
ML O MG, 2 A 3/ N ZH UL E LT REHLOO Y & - Tz,

COXSE2NEDEEROHTT, b IR ENITLTRA LA 2 R TITHE
U7z BEOHBIEEEBCRICHEL DD, FIXFEERK, E7VEIEKL. Th
Leblc, BN EERY FT— 7 OBz tEd Tz, #RE LT, XA ZHFEln e LDD,
FEMH LR XA LAY RTINS, E5ICT7 0 VY, L= 7% EDER
ez 1rS & L BITHAEIC R EIHZ1T5 . ASEAN BN HEHERE - fHa etz
FHI LT

AOHTIE I RZORA LAY R TICHBT BBERMNIGZ FEC LIz 0D, JTFL
K7 JEZHEN A FIcET % HREZEOBBERNDOX IS, H2W0ET D7 ICHIT %
HRLSNDHVE R — 71— DU & BER & DRARMIE, S 5RZM7ERELE LTKRS, 7
DRI CEWSEMICE T X S Ic, HIH X =7 —Oigs ik 1 X—A— D7
ThH L, EHIEORGIRIL, PEERIE, T U TRRHMROMERBERICKRE(GEEINS L
Noh %, ZEO5H7ZESICHERT 2 T & T, S H%OFEL E B SE I B0 2540 E
A= — OB 2 TP, HHEO BB HBHBEROR IS OEN 2L DTH S
EERX %,

BE

FHE— (2013) [ b I ZABHICHT Bl LAV EFEDIRR ) TREERZE) 25 64 % 5
1+ pp.91-107.

PHEER (2007) TH I 2D IMV (ZHMHSRERIGE) OBUR & =F) TG 25 7
% 55 45 pp.143-165.

LB (2014) 70— N)Uigis R COHBIHESE  FrlEfRics 2 %558 H
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H 3R H B H A — 71— Diig s ik & SRR
—ZALA YRR TICBT B FIARZDORHINS —

ARRA—F—0uEN% ) HF)E B EHTRIL.
KPEIEE Q01D A YRR T7DOYR=T 4 VT« A VXA —OBIREHE —
1995 FFHEIC K 5 ) TEA R A 22l B 55 43 & 5 15, pp.21-131.

JIBOFLF (2018) T4 ¥ K23 7 OEBBEEEEE HREAHEA—H— — R I X -
E—Z— AV FRTT - (TMMIN) OHEFINIZE— 1 TIPEREREER S 5 14 &,
pp-1-30.

BIRET (2009) [ 2 F22 7 ORGFFRE & HAMSE | P v T O =R
728 < BRI T=HYPAMEES 85 102 & 55 245, pp.289 (101)-305 (117).

INBRRSE . ORARIE—BR (2014) TASEAN HEjHE i@ & X2 A s OREIDOZA L) THIY
BEHERNG) 5 22 % 5 445, pp.44-57.

H/K—5 (2011) TASEAN B{N#E5% 17 /1 & BB EER M #li5¢  — BBC + AICO « AFTA &
IMV 702 = 7 b zHubic — ] PESEE SRR 55 26 &, pp.65-T77.

HHPERE (2006) T2 AICHT2 I 2ORE Bkl & I 2EES AT L— TIMV
+TPS =T DILAI— ) ¥ hiEee: 55 7 & 5 3 %5, pp.43-78.

Fav Ry - NT )L 7l (2013) 7 V7 EEO A HPEXEDO R BT & R
—HERNIR A TV r— g v —) Rl

k3 2 HEjER—LX—  [https://www.toyota.co.jp/jpn/company/history/75years] 2018
ETHBOHT Z7A

74—+ > (Fourin) (2011) [ 77 HEHHES 2011)

74— > (Fourin) (2017) [TASEAN H#JH#EZ 2017

BEHEGR (2011) T4 YRRV 7, L=y 7, 2 A HEHEERIRIE ) TR E R
MERTZEATACEL) 25 138 %5, pp.277 - 289.

AR (1990) 7 27 FEOESEBER) 7 2 7 555

FuliFEE (1994) 7 V7 OHBHESR] fHiidEE

FJuliEEth (1997) TR 77 O HABhHESE) fifd 2z

(R (2003) T > R 7 OABIHEESR & e — R EORE L 757 3EFR O
R THREOBEHE 7 V7 dEEORMBIHESR — i EI AT v VAL
FERANORIS—1 CREEERS  #) 2= ba « 7 D7 RS

OICA Production Statistics [www.oicanet] 201848 H2 H7 7k A
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OROTBURAA R R R A S BIRE
il E 2017 H: 6 H 22 H HBEBERASBIRS
fie E 2017T®#E9H?21H "

(E)
B4k HBEREREBEREIC B B2 RERGE TR A BORIZL (DU THFZehd 2
EWVIH,) DFEBEUREICOVTIE, TOHICK S,

(ZER
25 WMIZEHEOREL X UNREREONE DML LT REBERAEERE S (UL
TR E) 2V ) O FICHRABR A ERERZES OIF RAR] L0H.) &
RF B,
@ ZFARE. BRIJCBOGEHINZZICE > THEREI NS, 72720, ZE#EHTICY
o T, HMDHFICRD OBV E 2 IER AT RS R0,
® ZARBIURAEMRITIZ. ZARCBIZHBEICE > THkD 5,
@ ZFEEREWG. BERZHEL, TOHEELKRS,
® ZFAEMKITIZ. ZERICHNKD S L EZOWBHEERITT %,

(ZADT)
3% ZEOMHHIZ., 4H1HMNS 2L L, T OWET B, /2L, HEEY
AT

(ZEZDTH)

BAK ERAREZ FEHIE LT, BHEE20, HRKEZHERTI S L LBICTOET
2 HEBRADR— LRXR—=V TRE LRI NI RS EW,
@ ZERIF. YO T 2RI TRETEZRKT S L EbIT, MIERKEICHERT i
Fa PN TRE LT NULE 5750,

(ZEZDOHERD
W5k EERIE, MRKEICET 5 MM X O ZRKEEZ R L s 5 72dic,
BEITIE U T, WEBRUIERIS DV THERICHZE, FTIEB X UTHIFRZRD 2 1ED . b
FADFERIDZH X 7 I 3HGH AL D ZRET B T LN TE S,
@ ZEAREZ. WIHICED S EODIEN, MRKEDOHLEL X TRRICE T AR DR
HE2RMY 2 e DI E R RIHZHICED B T LN TE %,

(FH7%)
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F6k WM BEOHREBXUORNERIIHONDEHKIE, RDOZFIEDDZEBH LT 5,
1 FTHAACEORE B X O TR & ORI WA T« 72 Z2—D79,
2 MREBRARHELEDOA 2=y F ETOREIZ, 7 RIvyarbr2—m119,
3 Hi2FZICHIET BE D= FEHE. AR X—DT,

EEHE)
7% MK EICEBR S NI T R TOMBOZE . ZEEICRET %,
@ W EOREEIEHEL., BEBERARICRET %,

el

1 COHFROWFEL. BHESHEEOBFROBRZHEL T 5,
2 COHRRE. 201 7H#6H22HM5M1TT %,
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OWBRARTBORATHRE THBRTBORNITL) MBI
fl o 2017H9H 21 H MABORAMEREZAR

(H#D)
1% COMREE, BEBRAKERERZER CUF TRER] LW M5
BIERICH L CRERFIAZTED S L ZHINE T %,

(R
B2k CORRE. MEBERAMKEREZAESHE (201746 H 22 H) %45
B34,

(%)

H 35k WEBRERGBORA (LR TR &0 5 o) ORISR NG BORITF
(LUF TWHERdEL] Do) &, BEEIC 1 &L L, BRI LT 25 TREL. it
AT 700 HFEITT B ED. TOEFIMZFHBRADR—LR=VICRET %,

(FHRER)

BAK WMAMENGFNT 2B T 2813, AAMOREZEYT2HBLOERER
MWRICRD B H LT B,

(FF D)
o5k ZARIE, REARCEM I NGRS & UTHIG LONE L TERZ2 i 2
EDTHO, D, KRRDEDTH S LelEd LadhdRsiun,

G5 ORI
Ok MBI E NS, ROFSONI MY TREESEDOTHITNUL
E57EW,

1 G am &ld, ARG SIS U WNE LT 2 i A 7o BRI & 72 3 SRR ok
FERDUIZEHRDFELZ I,

2 W/ —1F WgE/— R R RICH D MIROEZE a2 R UTaRSE
KOWFEHERZ S o

3 FHEE EF LR, HICHKRENIENNOEE R IEFH LD TH > TRIEERD
LDZND,

4 FHRY PRBEYELE. EERICBT 2WEIROREIEIEITH > TREXRD
LDZVI,

5 FRENTFEIEGRY  ARENTFEIEGRE &, AR

I
i

ARERTZE B IR I D < WFSE D
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R 35 K OO E 20 D o
6 ZOftt ZOMOFMETH> CRESNFMERDIZEDE NI,
(FtE)
T W EORER., AiSE CICHEINEHEZRZN, ROBBIHE > T
DRI R SR,
1 REIGUT, FAHDBRT—ERDTREES 95,
2 ESCOMEE (RE. RIEU. 7R E) & vResROH—9 5,
3 HEOYARIEB5 &L, KifHET S,
B Al
1 COHEOWEICIE. ZERD3 D2 EORBOAEZNELT S,
2 CORRRE. 20179 H 21 HX D119 %,
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